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DESIGNATED cae 2 samedi NONDISCLOSURE AGREEMENT 


An Agreement Between FOX, JAMES M. and the United States 
(NAME PRINTED OR TYPED) 


1. Intending to be legally bound, I hereby accept the obligations contained in this Agreement 
in consideration of my being granted access to information protected within Special Access 
Programs designated as _ 261 _, hereinafter referred to in this Agreement as Designated 
Classified Information. I have been advised that Designated Classified Information is classified 
under the standards of Executive Order 12356 or other Executive Order or Statute. I understand 
_ and accept that by being granted access to Designated Classified Information special confidence 
“and trust shall be placed in me by the United States. 


2. Thereby acknowledge that I have received a security indoctrination concerning the nature 

_ and protection of Designated Classified Information, including the procedures to be followed in 

_ ascertaining whether other persons to whom I contemplate disclosing this information have been 
approved for access to it, and I understand these procedures. I understand that I may be required 
to sign an appropriate acknowledgment upon being granted access to each category.of Designated 
Classified Information. I further understand that all my obligations under this Agreement 
continue to exist with respect to such categories whether or not I am required to sign such an, 
acknowledgement. 


3. I have been advised that direct or indirect unauthorized disclosure, unauthorized retention, 
or negligent handling of Designated Classified Information by me could cause irreparable injury to 
the United States or be used to advantage by a foreign nation. I hereby agree that I will never 
divulge such information to anyone who is not authorized to receive it without prior written 
authorization from the United States Government department or agency (hereinafter Department 
or Agency) that last authorized my access to Designated Classified Information. I further 
understand that I am obligated by law and regulation not to disclose any classified information in 
an unauthorized fashion. 


4. In consideration of being granted access to Designated Classified Information and of being 
assigned or retained in a position of special confidence and trust requiring access to Designated 
Classified Information, I hereby agree to submit for security review by the Department or Agency 
that last authorized my access to such information, all information or materials, including works of 
fiction, which contain or purport to contain any Designated Classified Information or description 
of activities that produce or relate to Designated Classified Information or that I contemplate 
disclosing to any person not authorized to have access to Designated Classified Information or 
that I have prepared for public disclosure. I understand and agree that my obligation to submit 
such information and materials for review applies during the course of my access to Designated 
Classified Information and thereafter, and I agree to make any required submissions before 
discussing the information or material with, or showing them to, anyone who is not authorized to 
have access to Designated Classified Information. I further agree that I will not disclose such 
information or materials to any person not authorized to have access to Designated Classified : 
Information until I have received written authorization from the Department or Agency that last 
authorized my access to Designated Classified Information that such disclosure is permitted. 


5. I understand that the purpose of the review described in paragraph 4, above, is to give the 
United States a reasonable opportunity to determine whether the information or materials 
submitted pursuant to paragraph 4 set forth any Designated Classified Information. I further 
understand that the Department or Agency to which I have submitted materials will act upon 
them, coordinating within the intelligence community, when appropriate, and make a response to 
me within a reasonable time, not to exceed 30 working days from date of receipt. 
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798, and 952 of Title 18, U.S.C, and Section 4(b) of the Subversive Activities Act of 1950 (50 
US.C, Section 783 (b)). The definitions, requirements, obligations, rights, sanctions, and liabilities 
created by said Executive Order and listed statutes are incorporated into this Agreement and are 
controlling. ‘ 


13. I have read this Agreement carefully and my questions, if any, have been answered to my 
satisfaction. I acknowledge that the briefing officer has made available Sections 793, 794, 798, 
and 952 of Title 18, U.S.C, and Section 783 of Title S0, U.S.C, and Executive Order 12356, as 
amended, so that I may read them at this time, if I so choose. 


14. I hereby assign to the United States Government all rights, title, and interest, and all 
royalties, remunerations, and emoluments that have resulted, will result, or may result from any 
disclosure, publication, or revelation not consistent with the terms of this Agreement. 


15. I have been advised that any false statement made by me in this Agreement may subject me 
to the penalties set out in Section 1001 of Title 18, U.S.C. 


16. I make this Agreement without any mental reservation or purpose of evasion. 
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SIGNATURE, ORGANIZATION 
Bu0~30¢-Z 77). 9/30/92 
SOCIAL SECURITY NUMBER (1) DATE 


The execution of this Agreement was witnessed by the undersigned who accepted it on behalf of 
the United States Government as a prior condition of access to Designated Classified 


Information. 
WITNESS AND ACCEPTANCE: 
b6 
b7c 
FBI 
S RE ORGANIZATION 
9/30/92 
PRINTED NAME DATE 
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1) The Privacy Act, Title 5, United States Code, Section $$2a, requires that federal agencies inform individuals, at the time 
f lcoatios is solicited from them, whether the disclosure is qantalocy oc voluntary, by what authority such information is solicited, 


i hereby c 

(SSN) is Executive Order 9397. Your SSN will be used to identify you precisely when it is necessary to certify that you have access to 
Ce ocmation indicated above. While your disclosure of SSN is not mandatory, your failure to do so may the of 
such certification. 
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SECTION CLOSED 


January 15, 1992 


PERSONAL 


O 


Mr. James M. Fox 
Federal Bureau of Investigation 
New York, New York 


Dear Mr. Fox: 


Under the provisions of the FBI Senior Executive 
Service (SES), each member of the FBI SES is entitled to receive 
a copy of his/her final. rating; enclosed for your review and 
retention is a copy of your final rating. In most cases, this 
final rating differs only from the initial rating you received 
from your rating official earlier this year by the addition of 
the signatures of the Chairman of the Performance Review Board 
(PRB) and of[__———sdi, who acted on my behalf as the approving 
authority. 


If you exercised the option of providing a formal 
response to your initial rating, however, your response and any 
comments provided by your reviewing official, the PRB and the 

' approving authority are also included. This copy of the final 
rating constitutes the reply to any response; no other avenue of 
: appeal is available under the FBI SES. 


Sincerely yours, 


William S. Sessions 
Director 


b7C 


; o* 


Jere rehentnetenmatesion: ‘ oe * 7 
seilcble: bear down with ballpoige pen to make legible copies. 


’ TH BEN EFITS REGISTRA IN FO TM New Corrier’s Control No- 
an FEDERAL EMPLOYEES HEALTH BENEFITS PROGRAM 1 5 1 0 3 2 8 8 


(Read i instructions on back of last page.) _ 


j : ; Old Carrier’s Control No. 
hfe) EMPLOYING OFFICE: SHOW OLD CARRIER S$ CONTROL NUMBER ONLY IF ELECTION 35 TO CANCEL ENROLL- 
MENT OR TO CHANGE OPTIONS OR TYPE OF ENROLLMENT IN THE SAME PLAN. 


OAIDOLE INITIAL) | 2. DATE OF BIRTH 


PART A oe Me tt “ eee a ee byte gah (Use eumbers) 


me, . 
ALL WHO REG- 5 Ad ; 


ISTERMUSTFILE ; Peer aes eee as ‘ 
IN THIS PART, [UYOUR MAKING ADORESS (NUMBER ANO’ STREET) «ry SATE) "(eP CO08/ 5. Se ee 


uo Ss. LincoeN ST WSTmenT T/h 60587 
: IMPORTANT 


RANTEMPLOVEE OR A MEMBER OF HIS FAMAY TO BE COVERED UNDER MORE THAN ONE ENROLLMENT IF YOU ARE ALREADY COVERED THROUGH THE FAMRY ENROLLMENT OF ANOTPER 
FEDERAL OR DISTRICT OF COLUMBIA EMPLOYEE OR ANNUITANT YOU MUST REGISTER NOT TO ENROLL OR THE OTHER ENROLLMENT MUST BE CANCELED OR CHANCED [0 SELF ONLY, SIMILARLY, FA FAME 
AY MEMBER LISTED BY YOU IN PARY B 1S COVERED THROUGH HIS (OR HER) OWN ENROLLMENT, YOU CANNOT ELECT A FAMILY ENROLLMENT UNLESS ENE FAMILY MEMBER CANCELS HIS (OR HER) ENROLL- 
MENT, ALSO SEE BACK OF PAGES 2 AND 3 : 


PART B aes oaths» etal a ora a tom bck page of brochure ofthe plow you beech) YY MAMWY Ne cover my shore of the cos 
FUL EN TRIS NAME OF PLAN OPTION (HIGH OR LOW) 

PART o1F YOU: % 

wish TO OT Sy mA HeEgeyy BENET PLAN 


ROUL OR CHANGE id : 
YOUR ENROLL 2, tn spoce | below hstell ebgidte fomidy members without exception: List your Sic or Tesboed frst, then Your yamorried children ynder oge 22, inc’ 


(0) legally odopted children ond (b) stepchidren, foster children, dad Hlegitimate chidren who hve with you mo regular porent-child retotionship 
MENT IN A foclude ofso ony unmorried child over 22 who become disodled before oge 22 god who, decouse of Phe disodiMty, is incopodle of self-suppod. (Attach 
HEALTH BENE. @ toctor's certificate for 9 dusobled child oge 22 oF over, Hone is not olreody on file) OO NOT UST PARELTS OR OTHERS WHO ARE NOT 
FITS PLAN, _ ELIGIBLE FAMILY MEMBERS. THEY WILE NOT RECEIVE BENEFITS, EVEN 18 THEY ARE DEPENDENT O88 nN vu AND AXE LISTED. 


aeeiaieal DATE OF BIRTH DATE OF BIRTH 
NAME FAMAY Mi 
F enrollment as for Se Ry RE TEERY (Month, Dey, Yeor) (Moeth, Day, Yeor 


Set Only, answer 


item 1 ¥ enroll- 
men? is for Self ond 
fomly, also onswec 
item 2, 

were 
IF YOO ARE 
CHANGING YOUR ¥ 
ENROLLMENT 
ALSO FILL IN 
PART OD. 


PART C WTECEEY. er : Preteens yee on mein 
FILL IN THIS y ING BAN x 2. T ELECT TO CANCEL MY PRESENT ENROLUMENT UNDER THE CODE 
PART IF YOU o y a : MUMBER SHOWN BELOW. 

WISM NOT TO ; 

ENROLL OR IF 

YOU WISH 10 

CANCEL YOUR 

ENROLEMENT, 


PART D {A 
FUL IN THIS [is enoulwent coor NUMBER 
PART, AS WELL | OF PRESENT PLAN. 


AS PART B, 10 


CHANGE YOUR 
REGISTRATION. 
P ; WARNING. =Any intentional false “Stotement’ 
PART E in this opplication or willful misrepresentation 
ALL WHO REGIS- F relative thereto is a violation of the law pynish- 
TER MUSY FILL IN : able by a fine of not more than $10,000 or im- 
THIS PART. > ‘ ~ . oni prisonment of not more than 5 yeors, or both, 
(TOUR SIGNATURE-—-DO NOT PRINT 1 018 US.C, 1001.) 
1, NAME AND ADDRESS (INCLUDING ZIP CODE) OF EMPLOYING OFFICE 2. DATE RECEIVED IN 3 EFFECTIVE DATE OF 
EMPLOYING OFFICE ELECTION 
PART F 
TO BE 1-9-72 
COMPLETED FEOERAL BUREAY OF INVE @. PAYROU OFFKENG. [5. SF 2517 REPORT NO. 
BY AGENCY, UNITED ° WASHIN DE PARTMENT OF SUSTICE. 
SHINGTON, D at 15-02-0002 Og 
(SIGNATURE OF AUTHORIZED AGENCY OFFICIAL) “7% ct $) 
REMARKS 
FOR USEONLY PT a 
BY AGENCY, 7: Naleee : 
azo . 
2809-113 eo een = yamaard Form No, 7809 
Z 7 oe ' ace vit Service Mission. 
seins es Page 3 — For Officicl Personnel Folder FPN Supplement 890 
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_ FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE f 


REPORT OF PERFORMANCE RATING 


Name of Employee: .__JAMES M1 Ft #340-30-8781 


Where Assigned: . CHICAGO 


(Division) oes (Section, Unit) 
Official Position Title and Grade: SPECIAL AGENT GS-13 
‘Rating Period: from ___June 18, 1971 sty) _ September 18, 1971 


Empl 4 
ADJECTIVE RATING: ——-— = EXCELLENT Thins 
ae Outstanding, Excellent, Satisfactory, Unsatisfactory OO . 

NT 


Rated by: 9/18/71 
Signdture ‘Title Date 
CHARLES W. BATES 
Reviewed by: Sea LO ER Om OA COE AERO ae eae es 
at Signature = ' -_ Title Date 


Signature : Title —~ Date 


(C} Official 


{7} Annual REC-139 


ind soya Numbered 

EAGER TLITA 
€] 60-Day | - 

90-Day 

([) Transfer 

(CZ) Separation from Service 

(1) Special 
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J ae ar 


a PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 


CHECKLIST AND NARRATIVE COMMENTS 
(For use as attachment to Performance Rating Form FD-185) 


Name of Employee JAMES M,. FOX 


hry cir sea er va re eS CICERO = CPE TE HE OL NE EER ET TD 
‘Note: Only those peoe having pértinent bearing on employee’s performance should be rated. All employees in same sqlary grade should 
be compare. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
smh. Outstanding (Lo warrant overall 4, all rated elements must be +, and justified in writing.) 


awk, Excellent (Overall B must be supported by E or + on majority of items, including important elements.) 
renee Sotisfactory 


~etiener Unsatisfactory (If any item so rated, overall adjective rating can bé no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


9 No opportunity to appraise. In other responses, use “X.” 
(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 
= 1. Personal appearance. 
: 2 Personality and effectiveness of his personal contacts. 
5 3. 
ora Oe 


Attitude (including dependability, cooperativene ss, loyalty, enthusiasm, anenability, and willingness to equitably share work load). 


sical fitness (including health, energy, stamina). Any physical limitations affecting performance? [~] Yes [X]No. Has 
By employee used more sick leave (including annual leave or LWOP for uliness) during the rating period than the 
amount of sick leave eared during such period? [7] Yes [K]No. If answer to either is yes, explain. 


hs, 5. Resourcefulness, ingenuity, and initiative. 
ee wane &. Forcefulness and aggressiveness as required. : 
fm 1. Iodgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
ee 8 Planning of work. 
9. Accuracy and attention to pertinent detail. . 


I. 10. Productivity, facluding amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
E adherence to deadlines, unless failure to meet is attribatable to causes beyond employee’s control. 


1, Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and *know how” of application. 
2 Performance results (rate if applicable and maxk others 0) f.. A. Internal Security: Q.B. Criminal or General 

Investigative: O._.C, Fugitive: OD. Applicant; OE. Accounting; OF, Other, such as Supervisor. 

eds hah on Pe of work handled entire rating period, including performance in other divisions, and appraisal of overall work 

By letter dated 6/18/71, the Bureau approved SA FOX for the 
position of Supervisor of Security Squad, #3 at which time he 
assumed this position. Since that time (he has (had supervisory 
responsibility for investigations in the\Internal Security 

(Latin America, Cuban, Chinese and Soviet) field. o has 
handled this responsibility in a commendable manner SA 
FOX is a language—trained Agent in the Chinese (Toyshan) language, 
which is a tremendous asset in the handling of his responsibilities. 
SA FOX has repeatedly demonstrated his ability to handle and 
supervise extremely sensitive and highly complex matters. He 
possesses a high regard toward the Bureau and its work SA 
FOX continually stresses the Bureau's applicant program with 

the members of his squad. 


? 


Complexity of matters handled: (“jNone [7] Moderate Most complicated 

Degree of supervision required: (“J Above average ["J Average (K]}Misimom [[T] None ; 
A. Is employee available wherever needs of service require for general assignient? (KX) Yes (C}No Special assignment? (J ¥es Co}No 
‘B. Is employee qualified to operate a motor vebicle incidental to his official duties? Yes [“]No 


If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use, 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment during most of rating period (such as security, ¢rimingl, opplicant squad, Accountant, or as Resident 


Agent, supervisor, instructor, ete.}: SUPERVISOR ~ SECURITY 


ADJECTIVE RATING: EXCELLENT ‘ EMPLOYEE’S INITIALS 
: (Outstanding, Excellent, Satisfactory, Unsatisfactory) 


(Checklist and Narrative Comments continued 


E 13. Firearms. 
Zune 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During reting period developed._._O.__ informant s:._.__O___ potential informaits. 


SA FOX has displayed the ability to supervise and direct 
the men on his squad in the development and handling of extremely 
delicate and highly sensitive informants who have furnished 


= extremely valuable information, ; 
twa 15. Reporting: (Consider conciseness, clarity, orgénization, thoroughness, accuracy, adequacy and pertinency of leads, and 
ministrative detail.) ; 
_— Tt A.« Reports: a. B. Memos, letters, wires. — 
16, Perfomance as a witness. [—] During rating period; [%'] Based on past performance; (“J No experience. 
17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 


applicable.) io 
A. Leadership & 


F. Devising procedures 


«<ta..B. Ability to handle persone) G. Promoting high morale 
C. Making decisions EH. Getting results 
D. Assignment of work mebient. Furthering equal employment opportunity 


= .E. Training subordinates . , 
C18, Raids and dangerous assignments: aE A As leader; ~_.B. As participant. 
fe 19. Miscellaneous. Specify and rate: 
KE. Dictation; ..FE_. Applicant recruitment: 12 Other 
—(2.2. Police Instruction: [7] Qualified [7] Participated Avdited 
21, Foreign Langoage Ability: Proficient in nese oyshan lenguage(s). 
Can handle typical investigative problems as follows: 


i 
A. Conversation form Chinese (T)r Excellent (T] Very Good JGood (C}Fsir (CT) unsatisfactory 


B. Written form Ch Se (TJ Excellent (C] Very Good [T]Good KE} Fair [7] Unsatisfactory 


&' 
FreqencyChinese (T)_ieaguage ability, preg pains rating peri Several times a week 
Anticipated use during ensuing year cv CTAaL TIMES A WEEK everal mee. 3. WES , 


22, Administrative Advancement: (J (Check block if not interested.) 
A. Yes No Agent Is completely available for administrative advancement. ‘ : . ae ; 
B. Yes No Desa is considered qualified for administrative advancement, including experience, ability, personality 
and appearance, 
c. If answer to Bis “Yes,” Agent’s qualifications are considered Very Good Excellent Outstanding 
Explais if interested but not now qualified. o be) O 


23. Number of Incentive Awards aes 0 een . 
Commendations received from Director: Individual 0 Through Superior 
Suggestions submitted econ Oe . 
If none, check block (7). 


Disciplinary Action and Justification for any Unsatisfactory Items. [5c] None 
(List items taken into consideration on Checklist.) 


. 


s 


Di 
EMPLOY EE’S INITIALS 7 
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STANDARD FORM 50—Rev. December 1061 ry NOTIFICATION. OF PERSONNEL ACTION 2) : 


U.S. Civil Service Commission i 
FPM Chap, 295 
(FOR AGENCY USE) j rae ees 
8. NAME (CAPS) LASToFIRST~MICOLE MR.=MISS-MRS. 2. FOR ACENCY USE) | 3, BIRTH OATE 4 SOCIAL SECURITY NO, 
(Me, Day. Yesr) 
FOX, JAKES M. (MR.) 12-23-37 34003028781 
5. VETERAN PREFERENCE Baca. : 6. TENURE GROUP 7, SERVICE COMP, OATE |e AP eae eres f5 
NO 3~10 PT. S-10 PT. OTHE WG 

ad 2-5 #7. 410 PY. COMP. Ba Ss BAS dra 

9. FEGU L<COVERED (Regular anty = fecdeoud Cyrene 10. RETIREMENT 11. FOR CSC USE) 
. leguier anty —dedined Optiona wet , 

ZHAINELIGIBLE = SH WAIVED = 4+ COVERED [Meg & Opt} f | 2+FICA Sihone ao 


12, CODE NATURE OF ACTION 14 CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


13, EFFECTIVE OATE 
‘Me., Dey, Year> 


HROMOTION 


15 FROM; POSITION TITLE AND NUMBER 


EXCEPTED BY LAW 


6. PAY PLAN AND 
OCCUPATION CODE 


Special Agent 
61-F-47 


19. NAME AND LOCATION OF EMPLOYING OFFICE 


20 “TQ; POSITION TITLE AND NUMBER 2t, PAY PLAN AND 
OCCUPATION CODE 


Special Agent 
61-F-48 


24. NAME AND LOCATION OF EMPLOYING OFFICE — 


2, REMARKS. A. SUBJECT TO COMPLETION OF I YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 
B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: 
C, OURING 
“SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED, CHECK IF APPLICABLE: PROBATION 
: 


NOT RECORDED 
17 JUL 12 1971 


97- 


3M DATE APPOINTMENT AFFIDAVIT CAccesstens only) 34. SIGNATURE by dal oth Medion) ANO Wes 
4 4 . 


"Wl OFF ICE MAINTAINING PERSONNEL FOLDER (Uf different from employing fice) Director 


“CooL” EMPLOYING DEPARTMENT OR AGENCY " 
35. DATE Pe ies o< 


a ken <e 


5 PART ' $US GOVERNMENT PRINTING OFFICE 1671 407=707 ce 
sae ied 4, Personal Folder Copy | 


| ys 
Juge 22, 1971 
\ 
Hr. Joses KM. Fox 
Federal, Buxeau of investigation 
Chicago, Illisois 
bear Mr. Fox: 
L am indued pleased to advisa you of your 
te Grade G5 13, €17,761 per annum, ao a 
Special Agent, affective June 27, 1971. 
Sinterely yours, 
l 
Jokn Edgqar Roover 
Birector 
1 - SAC, Chicago (PERSONAL ATTENTION) 
1 - 
1 theme — 
1-(T 
(6) 67-592577 
“~ MAILED4 
JUN 221971 
— FBI - 
Tolson a y ; 
Sullivan 
Woke 
Breanaa, CD —— UY ee 
Coarad LBI 
Pelt on BECD-CVITVHVE 
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# {OPTIONAL FORM NO. 19 5030-7106 
MAY 1962 EOITION 


4 
Totson eT 
GSA GEN, REG. NO. 27 Sullivan cement 


UNITED STATES GOVERNMENT A 


BisbOD wreemccmnirane 


Brensas, C.D. ae 


Memorandum cates 


TO : Mr. Callahan 


DATE: 6-17-71 Gale 


Soyars 
Tele, ROOM nem 


PROMOTION MATTER ae b6 
SaoRite b7C 


FROM :H. N. Basset 


SUBJECT: JAMES 


GS- : $ : as SA_ 5-27-63 
Age 33 : 

@ above-named Agent is being considered for promotion to Grade GS~_13. in 
accordance with Bureau policy that.an Agent is eligible to be so considered after garine 
at least 3. years in Grade GS-.12.. He has been in this grade since _6-16-6 
His file has been carefully reviewed and he meets the qualifications for this Senn 
Applicable items as to his work and performance are indicated below. 


(x) Current work performance meets minimum requirement (Rating of Satisfactory with 
comments indicating above-average performance for GS-11 promotion; Rating of 
Excellent for GS-12 promotion) 


{X) Recommended for promotion by his SAC or Assistant Director 
(_) Available for general and special assignment 

(%) Overtime performance satisfactory 

(x) Weight within desirable limits 


(7) Not suffering from or being treated for any physical disability ccpplicepls to Resident 
Agents only) 


(x) Since in his present grade he has not been subject to disciplinary action and has been 
commended ,._._.l_. times and received ..O_.. Incentive Awards 


(x) Itemized statistical accomplishments and/or cases clos 
additional pertinent comments under Remarks. 


Cases closed and Month _See below Scarthed _ Nowbend 
ape eral erent iD 7 ee rR 
Agent’s Average .« £0-147 4 JUN 23 1971 = 36 


Squad Average 
, Remarks SA Fox has been the Night Supervisor in the Chicago Office | 
since January 8, 1971, and has repeatedly demonstrated the 
ility to handle complex, sensitive and delicate situations. He vac 
a conscientious, resourceful agentj;who has an outstanding atti- 
de toward the Bureau and its work, He does ‘not, have assigned 


ast vats “20 MED ares | 


-— e e 


SAC, Chicago (66-4787) 6/18/71 
Director, FBI PERSONAL ATTENTION 
SUPERVISORY ORGANIZATION 
CHICAGO DIVISION 
po Reurairtel 6/11/71. 
a Bureau approves your recommendation that SA James M. 
Fox be designated Supervisor of Security Squad #3 handling Espionage 
certain intelligence matters as well as Ad Hoc and Solo programs. b6 
b7C 
q 
1 - 


1 - Movement Unit 
1.- SOG Chicago File 


eased on oa airtel 6/11/71 and Addendum Administrative Division, 
| 6/15/71, 


oo d 10 


MAILED 10 
JUN 1 8 1971 


Sullivan ...2..22, “oe BI 
Moher - -_ FBI 
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Bishop ‘ 
Brennan, CD. _— 
Callahan 2... =.= 
Casper? oases 
Conrad 2s. nas 


Dalbey a 
Felt as eeeeee A, bkbbe , acs ' 4 
Gale ~ a 
Rosen a, 
favel =. a 
Walters . ee » 
SoyarS =e sce a 
Aa - 


Beaver --.2oo-=_ 


Tele. Room o-q con. ~ 
Holmes <2 s-se= - 
Gandy a= = MAIL noosa Br 


5 OPTIONAL, FORM NO, 30 & 
” MAY 1962 EDITION 


Sey GSA FPMR (41 CER) 108-11.6 
UNITED STATES GOVERNMENT ] Np 
; Pa 
Memorandum Lb 
TO : DIRECTOR, FBI DAFES 6/1/71 
b6 
b7c 
FRO AC, CHICAGO 


SUBJECT: JAMES M. FOX 
SPECIAL AGENT 
RECOMMENDATION FOR REALLOCATION TO GS-13 


Re Bureau 3-153 dated June 8, 1971. 


The comments and ratings in SA FOX's last annual 
performance rating still apply and there are no significant 
changes. 


SA FOX has been the Night Supervisor in the Chicago 
Office since January 8, 1971, and has repeatedly demonstrated 
the ability to handle complex, sensitive and delicate situations. 
He is a conscientious and resourceful agent and has an 
outstanding attitude toward the Bureau and its work. SA FOX 
is completely available for general or special assignment 
and is not suffering from or being treated for any physical 
disability. He does not have assigned cases at present. 


SA FOX is 6' tall, weighs 174 lbs. with a large 
frame and is within the desirable weight limits. 


By separate communication, SA FOX is also being 
recommended for the position of Security Squad #3 Supervisor, 
which position is being vacated by af ene is 
being transferred to SOG. 


It is recommended SA FOX be promoted to GS-13. 


eye pr 


Pa be \ 
1 - Chicago 
re 
b6 
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Buy U.S. ngs Bonds Regularly on the Payroll Savings Plan 


BO10-108-01 


Chicago, Illinois 


June 4, 1971 » Seyary oe 
Tele. ROOT arene 
Miss Holmes. 
Miss Gandy. 
' Mr. J. Edgar Hoover Mr. Beaver 
Director ; 


Federal Bureau of Investigation 
Washington, D.C. 


Dear Mr. Hoover: 


This is to request a color photograph 
of you which I would deeply appreciate having 
you autograph. 


with the Federal Bureau of Investigation on 
ay 27, 1963, and I am presently assigned to 
, the Chicago Division. 


a} 


I entered on duty as a Special Agent 
45 


I am extremely grateful for having the 
opportunity of working for the Federal Bureau 
a Of Investigation and deem it an honor and privilege 
‘to serve under your leadership. 


* 
_— 


Very truly yours, 


‘oneeastennrctemanenmanccssntnnnee eee (oy. 
~ i" roe 

ved James M. sips 
Special * ne bie 


b 
: Milt al 
yon le 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


[| REPORT OF PERFORMANCE RATING 
é 


a 
Name of Employee: JAMES M. {FOX _#340-30-8781 
F ; CHICAGO 
Veer eves Wivision) (Section, Unit} 


Official Position Title and Grade: SPECIAL AGENT GS-12 


_ April 1, 1970 March 31, 1971 


Rating Period: from. 


; Employe rete 
ADJECTIVE RATING: —______EXCELLENT anna 
Outstanding, Excellent, Satisfactory, Unsatisfactory —_— 


SSISTANT SPECIAL 
CHARGE 


3/31/71 


sa Date 
Reviewed by "IN CHARGE 3/31/71, 
7 Signature Title Date 


CHARLES W, BATES 


; APR 23 1971 
Pe ce aE Assistant Director __f ae 


TYPE OF REPORT 


(K)} Official () Administrative 
fj Annual {[] 60-Day 
{-] 90-Day 

([} Transfer 


(C] Separation from Service 
(C} Special 


Mypai bengal 


St 
APR 16 197] SE 


ar (RVG 971 b7C 


opie ne op, 


at eeidienmeeadl 


FD-185a (Rey, 5-19-70) & S 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 


CHECKLIST AND NARRATIVE COMMENTS 
(For use as attachment to Performance Rating Form FD=185) 


Nome of Employee 


Note: ony those (hea having pértinent bearing on employee’s performance should be rated. All employees in same salary grade should 
@ compare 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
t. Outstanding (To zarrant overdl +, all rated elements must bet, and justified in writing.) 


imarfamee Extellent (Overall EB must be supported by EB or + on majority of items, including important elements.) 
mnLorom Satisfactory 


medina Unsatisfactory (Uf any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O_._No opportunity to appraise. tn other responses, use *X.” 
een for Checklist » DO NOT TYPE) RESPOND TO EVERY ITEM 


= « Personal appearance. 
wewtum t Personality and effectiveness of his personal contacts. 
3. Attitude (including dependability, cooperativene ss, loyalty, enthusiasm, anengbility, and willingness to equitably share work load). 


4. Physical fitness (including heolth, energy, stanina), Any physical limitations affecting perfomance? [7] Yes [XJNo. Has 
employee used more sick leave (ineluding annual leave or LWOP for illness) during the rating period then the 
amount of sick leave earned during such period? [T] Yes [Je] No. If answer to either is yes, explain, 


Is 


et. $ Resourcefulness, lagenvity, and initiative. 

ne §. Forcefulness and aggressiveness as required. 

== %. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8 Planning of work. 

ate. 9. Accuracy end attention to pertinent detail. 


mares fe 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
- adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


we 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
wu l=12 Performance results (rate if opplicable and mark others 0). TTA. Iatemal Security; ..O..B. Criminal or General 


Investigative; OC. Fugitive; .O.D. Applicant; O._. B. Accounting; C.F. Other, such as Supervisor, 
Cone ent on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: ‘ 


From the beginning of the rating period until 1/8/71, SA FOX 
was assigned to the Espionage~Foreign Intelligence Squad 
where most of his assignments were in the Chinese field. 
SA FOX is a language-trained agent in the Chinese (Toyshan) 
language, which ability assisted him greatly in the handling 
of his work, For the remainder of the rating period, SA FOX 
served as the Night Supervisor for the Chicago Office. He 
has repeatedly demonstrated the ability to handle extremely 
sensitive and delicate situations with ingenuity, common sense, 
and discretion, SA FOX possesses an outstanding attitude toward 
the Bureau and its work and continually exhibits his resource- 
fulness, ingenuity, and initiative. During the rating period 
SA FOX interviewed numerous individuals in efforts to obtain 
Bureau applicants, 


Complexity of matters handled: [7] None oO Moderate [KX] Most complicated 

Degree of supervision required: [TT] Above average [T] Average [X] Minimum [7] None 
A. Is employee available wherever needs of service require for genera) assignment? Kj} Yes (x)No Special assignment? (KyYes [“}No 
B. Is employee qualified to operate a motor vehicle incidental to his official duties? (xYes [[]N ; 


Oo 
If answer is'“yes,” personnel file must reflect the following: (a) Has‘valid State or local 8 uae license for type vehicle he is to use. 
‘(b) Is physically fit to drive. (¢) Past safe driving record OK or has passed Bureau wad test. 


C. Specify general nature of assignment dutiag most of rating period (such as seewity, criminal, applicant squad, Accountant, or as Resident 


Agent, supervisor, instructor, ete): N IGHT SUPERVISOR 


ADJECTIVE RATING:,_.._._________ EXCELLENT EMPLOYEE'S INITIALS 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


(Checklist and Narrative Comments continued 


i” 


vor ore 13. 
Pa ae 14. 


E38. 


Cw. 


entered 


O_.2. 


Fans saneatel 


P26 


22, 


s 


Firearms, 

Development of informants and sources of information. Comment on weaknesses or justify limited participation. 

During rating period developed -mareeeee Snformants; potential informants. 
SA FOX' current assignment does not lend itself to the develop- 
ment of informants, however, he has handled informants in 
the past in a most commendable manner, 


Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


© a. Reports; C.B. Memos, letters, wires. 


Perfomance as a witness. (7) During rating period; [¥] Based on past performance: [J No experience. 

Executive evaluation (opproved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
ex applicable.) ed af 

P A. Leadership wueten F, Devising procedures 
x B. Ability to handle personne! e-os G. Promoting high morde 

woes C. Making decisions ww tZ_H. Getting results 

wth. D. Assignment of work oe G Furthering equal employment opportunity 

I.E. Training sdbordinates = 


Raids and dengerous assignments; ....2..A. As leader; oes As participant. 
Miscellaneous. Specify and rate: 

Dictation; .&__. Applicant recruitment; 2 Other 
Potice Instruction: Qualified icipated Audited 

Foreign Loaguage aie, etre ‘ ihese Toyshan language(s). 

Can handle typical investigative problems as follows: ' 

A. Conversation form (Cl Excellent [} Very Good [KX] Good [Ci] Fair (7) unsatisfactory 


AEUAZE 


B. Written fom C_(Toyshan (2) Excellent [5] Very Good [T]Good [XK] Fair [[] Unsatisfactory 
prequency _ (TOYSHAD) | ssace ability used during rating period._ Several times a week 


Anticipated use during ensuing year Several times a week. 


Administrative Advancement: (~]} (Check block if not interested) 

A. Yes No Agent is completely available for administrative advancement. ; 

B. Yes No erent is considered qualified for administrative advancement, including experience, ability, personality 
and appearance, : . 

C. If answer to Bis “Yes,” Agent's qualifications are considered ([] Very Good (§] Excellent ["} Outstanding 

Explain if interested but not now qualified. 


-Number of Incentive Awards 0. ‘ a \ 
Commendations received from Director: Individual eee Through Superior 2 : 
Suggestions submitted . 

If none, check block [7]. 


Disciplinary Action and Justification for any Unsatisfactory Items. [Se] None 
(List items taken into consideration on Checklist.) 


EMPLOYEE’S cr aaa 
=u Qe 


a eeag my 
rc] 


FD-314 (Rev. 929-70) 

OPTIONAL FORM NO. 10 5010-206 
MAY 1962 EDITION 

GSA GEM. REG. NO, 27 


UNITED STATES GOVERNMENT 


Memorandum 
sehsonn 4 (SUBMIT IN DUPLICATE) 370 -30- -fIpt 
— , Director, : 


eon Sn JAMES M, FOX 
Social Security Number: 340 


Office of assignment. 1Cago 
supjecr: OFFICES OF PREFERENCE 


Please list my offices of preference as follows: 
1. Chicago 3S 


2. Phoenix 3630 
3. San Diego 370 


Mr. Callahan anual @ ‘pu 


J. B. Adams 


SUPERVISORY ORGANIZATIO 
CHICAGO DIVISION a 


Purpose of this memorandum is to consider recommendation of 
SAC, Chicago, that SA James M. Fox be approved as Night Supervisor for 
a period of six months to succeed a has been transferred 
to SOG to serve in a supervisory capacity. 


SAC, Chicago, notes SA Fox is a very mature Agent who has 
demonstrated his ability to handle his cases both from an investigative 
and administrative viewpoint in an exceptional manner. It is noted 
that SA Fox has ‘a law degree and previously served at SOG in a clerical 
capacity. He has indicated he is desirous of administrative advancement 
and based on his overall attitude, judgment, and experience, it is felt 
he has excellent potential along administrative lines. 


SA Fox EOD 5/27/68, is in GS-12, $15,611, Rated Excellent 
on 1970 Annual Performance Report which indicates he is completely 
available, interested in, and considered to have excellent qualifications 
for administrative advancement, and is capable of handling most 
complicated investigative matters with minimum supervision. His 
services since entering on duty have been entirely satisfactory, having 
been commended once through his SAC. He was approved as a Relief 
Supervisor in the Chicago Office 3/17/69. Overtime satisfactory. 

e 


RECOMMENDATION: 


That SA James M. Fox be approved as Night Supervisor in | 
Chicago Office for a six-month period after which it will be necessary 
for SAC to justify retention or recommend replacement. Appropriate 
letter attached. 


Enclosure 
- Personnel File of SA James M. \Edx 
(3) b6 
more = PERMA, T-BRIEF.OF FILE OF SA JAMES M. FOX ATTACHED. 
BPN ReCORDED. 
8 JAN 12 1971 


aft SNARE RANE 5a MNES \ 


o  » 


SAC, Chicago (66-4787) Jamuary 8, 1971 
Director, FBI PERSONAL ATTENTION 
SUPERVISORY ORGANIZATION 
CHICAGO DIVISION 

Reurairtel 1/4/71. 


SA James M. Fox is approved as Night Supervisor for 
six moaths. At the expiration of this date you should submit your 
observations and recommendation regarding SA Fox's continuance 
in this position or recommend a replacement for him. 


1-[ 
~ Movement an 
~ Personnel File of SA James F 


Based on memo Adams to Callahan dated 1/8/71, |} 


o7-NOT RECORAE, 
Lenn? — 12197) 


AONE a emer mT att 


2 


b6 
b7C 
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FD-314 (Rev. 2-2+66) @ : 
UNITED STATES GOVERNMENT 


Memorandum 


: Director, FBI 
JAMES _M, 


(Name. of employee) 


TO 


SA 
FROM 


(Office of POPE SOOET 
suBjecr: OFFICES OF PREFERENCE 


: 


Please list my offices of preference. as i 
1. ..Chicago _ _ 3/ 


9, San Diego 30h 
2696 


3. Phoenix _ 


\ 


\ 


2 YO-30-876/ 
‘DATE:. 12/2 b6 
b7Cc 
Attention: 
fy, 
bé 
b7Cc 


November 18, 1970 


i 


' i Lat 
A f ; . 


a, ri ‘ 
Mr. Charles W. Bates 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Bates: 


It is indeed a source of pleasure for me to 
be able to commend, through you, the personnel in the 
Chicago Office who contribated so effectively to the suc- 


cess attained in the inve tion of the Election Laws 
case involving[ and thorn. 

I know that everyone carried out his assign- 
ments in a dependable, efficient and dedicated manner in 
order that such outstanding results might be obtained 
within a short period of time. I would like you to advise 


all who participated so competently of my appreciation 
for their invaluable services on our behalf. 


MAILED 24 


NOV 28 1970 


COMM-FBI 


Breanaa, C.D _— 
Callahan epee 
Casper ee 
Conrad - ae ee 


Felt see 


Gale 22 eee eee 
Rosen — 


Tavel een ee, 
Walters — a. 
Soyars 
Tele, Room = 
Holmes — 
Gandy 2. 


Y 


Sincerely yours, 

J, Edgar Hoover 

bi SAC, Chi 0 fP Personal Attention) 
la 1 


ce a copy 0 s letter in files of personnel who 
participated in this matter but were not individually 


recognized. 
1-[_______ {Sent Direct) my 
We ee 1.4 
Mia IS% o eer 
(250) \ k : ' 
F Based’0n FD-255 from Chicago 1 um General 
Investigative Division 11/9/70 re Edward F. 
Bloom, Robert Lee Alexande Chicago 


Division, Recommendation For Incentie Awards. 


ee er Bes : 
ne ena, A(_/ 4 
4 Pa . 


MAIL ROOM) TELETYPE UNITT 


opies prepared and attached for = ae files of: OVER 


b6 
b7C 


b6é 
b7¢ 


dD 


= 
Org © @ 
7 
| 
t 


Mr. Charles W. Bates 
FBI - Chicago, Ilinois 


b6 
b7C 


-2- 


Maurice F. Dean 


b6 
b7c 


b7c 


FORM 3-542 19-14-64) APPROVED COMP. 


ee ee & . @ 
4 FEDERAL BUREAU OF INVESTIGATION . 


| NAME: LAST, FIRST, MIDDLE SOCIAL SECURITY NUMBER ® 


e 
< 


FOX JAMtS KM 340-30-8781 
NOTIFICATION OF BASIC CHANGE @ 
CODE- NATURE OF ACTION EFFECTIVE DATE DATE OF LAST EQUIV. INCR. 
892— QUALITY INCREASE 896—AOMIN. PAY INCREASE 
893—WITHIN GRADE INCREASE 897— ADMIN. PAY DECREASE 


894—PAV AOJUSYMENT OTHER (SPECIFY IN REMARKS) 6/14/70 6/15/69 
GRADE OR LEVEL STEP OR RATE OLD SALARY NEW SALARY 


GS-12 | STEP 4 $15»138.00 $15,611.60 
: DATA ON UNPAID ABSENCE 
PERIOD(S) TOYAL EXCESS IN PAY STATUS AT END OF WALTING PERIOD 


YES 


EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE, 
Cj EMPLOYEE'S PERFORMANCE RATING iS SATISFACTORY OR SETTER. 


REMARKS: « 


ee SU gets JOHN EOGAR HOOVER PERSONNEL FILE COPY 
ee ee: DIRECTOR 


fx ome 


1 ee 
' PASS (Rev. 8-16-68) @ & 
a 


. FEDERAL BUREAU OF INVESTIGATION b6 
UNITED STATES DEPARTMENT OF JUSTICE _ b7c 


REPORT OF PERFORMANCE RATING 


‘ 
AMES M, é | 340-30-8781 
Name of Employee: siincee \ she ad 
x 7 
SECURITY SQUAD 3 
Where Assigned: corene @ 
(Division) (Section, Unit) 
Official Position Title and Grade: SPECIAL AGENT __GS-12 


to .__MARCH 31, 1970 


Rating Period: from APRIL 1 2 1969 


Emp! 
ADJECTIVE RATING: EXCELLENT Teves ° 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
2 A 
b6é 
; 1/70 b7C 
Rated by: Supervisor 3/31/ 
Title Date 
Special Agent 
is : 3/31/70 
-Reviewed by: 5 = isl eect 
n i € 
MAW, JOBK Assistant Director APR 24 1970 
Rating Approved by; Pee ren nC ene Ee en TEE 
ati Signature Title Date 
CQ Official y 44 amyatetrative © seemed 
(5) Annual REC 196 0-Day: 1 1970 
b6 
b7C 
Separation from Service 
ay Special 


& JUN 15wil 


FD-185a (Rev. 1-14-70) 


a € 


; a PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
Fad (For use as attachment to Performance Rating Form FD~185) 


t 


Name of Employee JAMES M, FOX 


Note: Only sg items having pertinent bearing on employee's performance should de rated. All employees in same salary grade should be 
compared. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
_ Ovtston iag (To worrant overall +4, all rated elements must be +, and justified in writing.) 


Eran Excellent (Overall E must be supported by E or + 0n majority of items, including important elements.) 
¥_-. Satisfactory : 


xan Unsatisfactory (If any item so rated, overall adjective rating can be ro better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O.__No opportunity to appraise 


(Use INK for Checklist « DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 

“L. Personal appearence. 

2 Personality and effectiveness of his personal ‘contacts. 

3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, anenability, and willingness to equitably shore work load). 


wn 4. Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave information. Has employee used more sick leave (including annual lee or LWOP 
for illness) during the rating period than the amount of sick leave earned during such period? (If “yes” explain.) 


There are no physical limitations affecting SA FOX's performance 
or availability. SA FOX has not used more SL than earned during 
the rating period, 


Resourcefulness, ingenuity, and initiative. 

Forcefulness and aggressiveness as required. 

Judguent, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
. Plepning of work. 

. Accuracy and attention to pertinent detail. 


Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
‘adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
12. Investigative results (rate applicable cases) ...£=- A. Internal Security: _.C. B. Criminal or Generel Investigative: 
02... C. Fugitive; 2. D. Applicant; £2... Accounting. 
Complexity of investigative matters handled: [7} None Moderate Most complicated. 
Degree of supervision required: Above average verage inimum None 
COMMENT on type of work handled entire rating period and appraisal of overall work performance: 
During the rating period SA FOX was assigned to the Espionage - 
Foreign Intelligence Squad where most of his assignments were in 
the Chinese field. For an Agent of his experience he has 
exhibited a definite ability to handle more complicated type 
investigations with a minimum of supervision. He possesses an 
outstanding attitude toward the Bureau and its work. He has used 
outstanding judgment in carrying a high case load during this 
period. SA FOX has demonstrated an acute awareness of the 
importance of the Bureau Applicant Program and has made numerous 
contacts both during duty and off duty hours to further this 
program. He secured one applicant on duty. His overall work 
performance is considered to be excellent and his rating in 
GS-12 is excellent. 


sisi 


PE PAH wr 


he 


Yes ‘Yes 


A. {s employee available for general assignment 3 special assignment 5 wherever needs of service require? 


B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes {(T)No 
If answer is “yes,” personne] file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use, 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


© Seba cipevtson nscuctor west BERUEL ED ERP Loh eO> WOVEN gi TH eer Ayan oo" Belt 
ADJECTIVE RATING: mm EXC ORO Ea pcre rept EMPLOYEE'S INITIALS ~ et. 
(Outstanding, Excellent, Satisfactory, Unsatisfectory 


oe 


. ® 
ca g 


(Checklist and Narrative Comments continged) : 
e183. Fireams : 
sees 14. Development of informants and sources of information. COMMENT on participation ia this program. 
SA FOX handled a valuable Bureau approved informant during this 43 


ratin eriod. Through numerous interviews conducted in the b7E 
es developed additional sources including one 
approve SI, : 


15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail 


B E A. Investigative reports; 2B, Summary reports; ey ae C. Memos, letters, wires 
—E-6. Perfomance 4s a witness. [7] During rating period; (Sq Based on past performance; [""] No experience. 
17. iecetve evaluation (opproved Supervisors, Relief Superyisors, Alternate Senior and Senior Resident Agents.) 


: A. adership : F, Devising procedures 
-B. Ability to handle personne! . G. Promoting high morale 
C. Making decisions H. Getting results 
D. Assignment of work ; I. Furthering equal employment opportunity, 
ee E. Training subordinates 


Fs, Raids and dangerous sesigomentsscSA, As leader; Ep. As participant 


E19. Misgellaneous. Specifypand rates 


Dictation; - Applicant recruitment: Other : 
a2). Police Instruction: (7) Qualified [7 Participated’ [7 Apditea 
21. Foreign Language Ability: Proficient in Chinesé (toyshan language(s). 
Can handle typical investigative problems as follows: . » 
A. Conversation fom CB aioe royenan (lyExcellent (1) Very Good (yyGood (Fair [7] Unsatisfactory 
B. Written form Faeaee voy =n A. (c}Excelleat (C)Very Good [(C}Good [Fair (7) Unsatisfactory 
Frequency Bee yshan ability used during rating 3 several times a week 


Anticipated use during ensuing yer, S@Veral times a We 


22. Administrative Advancement: [~} (Check block if not interested.) : 
~. Yes No Agent is completely available for administrative advancement. — ; . 
B. (XJ Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 


appearance, 
Cc. If answer to’ Bis “Yes,” Agent’s qualifications are considered Very Good Excellent Ontstanding 
EXPLAIN if interested but not now qualified. oO oa QO 


+ 


23. Number of Incentive Awards 2 Commendations sme? received from Director. Suggestions submitted 2 i 
24. Disciplinary Action and Justification for eny Unsatisfactory Items. S<]None (List items taken into consideration on Checklist.) 


* 


-2- EMPLOYEE'S INITIALS Qe 


EE 


FD-314 (Rev. 2-266) 6 
UNITED STATES GOVERNMENT 
Memorandum 34p-30-9 I be 
TO : Director, FBI oe DATE: 


JAMES M. FOX 
(Name of employee) 


SPECIAL AGENT 


(Office, of assignment) 
SUBJECT: OFFICES OF PREFERENCE 


Please list my offices of preference as stom] | 


1. HONOLULU 3270. 
nth 
2. ma SAN DIEGO 3700 <a 


Po CHICAGO SO 


Attention: 


CER aie HO 0 
_ oi ao 


lay : 


NAME: JAMES oa TITLE: SPECIAL AGENT 
EOD: CLERK 9/10/62 GRADE: GS 12 
SPECIAL AGENT 5/27/63 @ $14,281 


SAC M.W. JOHNSON 


This writeup was prepared in view of the fact SA 
JAMES M, FOX is involved in a substantive case writeup. 
SA FOX is an athletic appearing Agent who dresses neatly, 
presents an outstanding appearance as a Bureau representative 
and possesses an outstanding attitude toward the Bureau. 
His judgement in the handling of complicated, Chinese internal 
security matters leaves little to be desired. He has shown 
the ability to work under pressure while carrying a high case 
load. He has been a Relief Supervisor since March 19, 1969, 
and when acting in that capacity he has performed his duties 
in an excellent manner. No administrative action has been 
taken against SA FOX since the last inspection. SA FOX is 
interested in and completely available for administrative 
advancement. 


Rating: Excellent 


Inspector's comments page 2. 


| gue 1s yas 9 


Inspector WILLIAM A, SULLIVAN ea 
2/10/70 


CHICAGO INSPECTION . 07 
2/10/70 


LE 


me 


H 2 
~ : : 
¢ 3 


INSPECTOR W. A, SULLIVAN: Inspector concurs with comments of bé 
(219/70) SAC concerning attitude and overall a 
work performance of SA Fox. 


During the Chicago inspection SA Fox was involved in a substantive 
error (write-up attached) in which, while acting as Relief Supervisor, he 
approved a communication dated 12/29/69 RUCing an Internal Security case. 
The communication stated that physical surveillance logs were maintained 
‘in the 1-A section of the case file, The surveillance logs were not in file 
during review on 2/6/70; however, the case Agent had prepared the logs but 
failed to file them. 


SA Fox admitted his deficiency and stated he assumed the 
surveillance logs were in the Chief Clerk's Office awaiting assembly to 
file, 


RECOMMENDATIONS 


1, Thatno administrative action be taken against SA Fox as this 
was the primary responsibility of the case Agent to file the logs. 


\ 


2. That SA Fox be retained as Relief Supervisor. 


3. Recommendations concerning other personnel being handled 
separately. 


4, There is no SOG culpability as the error could only have been 
detected from review of thé field office file. + 


1 


at . 
2 
~- 
Fo 1 et 


SUBSTANTIVE ERROR WRITEUP 


2 


f|Prsesczon WILLIAM A, SULLIVAN: The [_____]case is a pending 


e reopened on 1/14/70- 
and assigned to sal et Gage previously 
asSigned to SA on 10/17/69, & ase is 


a closed case which was assigned to SA on 11/17/69, 
Both cases supervised by SA 7 


The cover 
< 


Chicago Inspection 


2/29/70 ' 


b6 
b7c 


a 


letter states that surveillance jogs are maintained in b3 
the J-A Section of Chicago file [4 Case was bé , 


ruc! LS nication and action was approved by b7c 
SA Supervisor, biE 


© cove 
letter states that surveillance logs are maintained in 
_the 1-A Section of Chicago tile. Case was 
RUC'd on this communication and action waS approved by 
SA JAMES M, FOX, Relief Supervisor. 


Review of files discloses the physical 
Surveillance logs referred to above are not maintained in 
the files as stated and there is no notation on the 1-A 
envelope that they have been placed in the 1-A Section 
of the respective files. 


Manual of Instructions, Volume I, Section 4, 
‘specifically instructs that surveillance logs are 
original records of subject's activities and they are 
to be retained permanently. 


EXPLANATIONS REQUESTED: 1. sa | lis requested to 

explain why he failed to see 
that the surveillance logs were placed in the A-A Sectioa 
of the respective cases, 


2, SA[____]is requested to explain why he b3 
failed to detect these dclinquencies in his overall b6 
supervision of these two cases, b7Cc 

b7E 


3. Relief Supervisor JAMES M, FOX is requested 
to explain why he approved_the closing conmunication 
dated 12/29/69 regarding) | without 


reviewing file to Bake, certain surveillance logs were 
in file, : 


4, Comments of SAC are requested, 


Ll [ I have read the Inspector's comments Pee 
and I am most regretful I delayed in 

: getting the logs into the 1A Exhibit Section of the pertinent 

file. I had inadvertently eft these logs in with other current 

work and thereby failed to insert them according to rules sect 

out in the Manual Of Instructions. I realize the seriousness 


‘in this delay and I can assure you this will not recur in the 
future. XI have had the logs placed in the correct files. 


ag ’ 


“4 Relief Supervisor JAMES M. FOX: JI have read the Inspector's 
— _ comments and with regard to why 
an Onprt approved the closing communication without reviewing file to 
, make certain surveillance logs were in the file, I can only say 
that I know sip to be a fully experienced Agent. In 
this instance T assumed the logs were in the CCO awaiting 


* -* assembly to this file. I am fully aware of ny error in this b6 
, instance and now realize I should have made a personal check b7C 
for same. I an regretful this occurred and I can assure you 

. I will be more careful in the future. 


a I have read the Inspector's comments 
and wish to state I regret not having 
~ detected the delinquencies noted. I'can assure you constant 


attention will be given by me to similar matters in the future 
_ o> and such will not again occur. 


YSAC COMMENTS: I have carefully reviewed the Inspector's 

qi? , write-up together with the explanations of the 
fi above-named Agents, It is deeply regretted that 
“ » this cexreliction occurred. This is definitely not typical of the 

° ~ , work of these very conscientious Agents. Every effort will be made 
to insure that.an error of this type does not recur. 


any ‘ 
ar ‘ & ad 


Apsescron WILLIAM A, SULLIVAN: ‘There appears to be no Seat 
: of Government responsibility 
since substantive delinquencies noted could only have been 

detected by a review of the field office file. 


FD-354 (Rev. 1-5-68) © @ ; 
te “OPTIOMAL FORM NO, 10 $010-106 ; b6 
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GSA GEM, REG. NO. 27 : b7C 


UNITED STATES GOVERNMENT 


Memorandum 


TO ‘DIRECTOR, FBI DATE: 1/8/70 
INTERVIEW OR REPORT 
eee RE SICK LEAVE 
' SUBJECT: JA MES ee 


SPECIAL AGENT 


[&]} Captioned employee has been absent because of illness on four separate occasions of a day or more within 
six months or less on the dates set out below and has explained these absences as follows: 


(J The attendance record of captioned employee has previously been brought to the Bureau’s attention, and this 
7 a colle wae report. Since the last report to the Bureau, the employee has had the following illness absences 
of a day or more: 


| Dote Reason Date Reason 
| 10/1 - 10/2/69 Ear infection 

10/31/69 Sore throat 

12/9/69 : Cold 

12/19/69 Cold 


Employee has 465____ hours of sick leave accrued. 
CHECK AND COMPLETE APPLICABLE ITEMS 

[2] Under a physician’s care? 
{x} Employee was advised attendance would be followed. 

[KX] Attitude of employee speeics = CO EA ONG esis oi 


(<] Employee was referred to Health Service (where available) for assistance. 


{([)} Communication previously submitted re employee’s sick leave, dated 
CX] Work record is Excellent . 
(1) Additional comments. 


RECOMMENDATION(S) 


C3 Employee’s leave record is considered to be so aggravated as to require submission of doctor's certificate 
for future sickness absences of a day or more, and this will be done, UACB. Employee was advised if 
absences not supported by doctor’s certificate, annual leave will be charged and if no annual leave accrued, 
leave without pay will be charged. 


ri NaNO BEC ORDED. 


JAN 13 1970 > 


a nell 


“Tolson sinner 
DeLoach semeten 


WL tOES sarenesmiiceces 


“Tele. ROOM samme 
Holmes npeeeeson 
Gan dy -pmesieserrionticn 


October 24, 1969 


Mr. James aw 
Federal Bureau of Investigation 
Chicago, Mlinois 


Dear Mr. Fox: 


I want to express my sincere sympathy to 
you on the passing of your Father. 


The thoughts of your many friends in the 
FBI are with you, and it is hoped that you will find some 
consolation in this sharing of your sorrow. 


Sincerely, 
J. Edgar Hoover 


1 - SAC, Chicago (Personal Attention) 


PS gio os c 
(a). scm 


MAILED 22 


NOT 241869 


‘COMM-FBI 


ma ROOM. TELETYPE UNIT) 


b6 
b7C 


FD-208 (Rev. 3-18-68) @ @ 

PERSONAL INFORMATI 

oo AND/OR ‘i oo 
REQUEST FOR LEAVE 


DATE: 10/2 


Social Security No. 340-30-8781 
“9/10/62. 


REQUEST FORLEAVE WITHOUT PAY LWOP from to 


Hours of annual leave accrued Hours of sick jeave (if applicable) | Desires advanced annual leave in sadition to LWOP 
fy Yes  CUNo 


Nature of illness: (Indicate extent of, description, and current condition under Remarks) 
(Date of surgery and postoperative condition must be indicated under Remarks) 


(Cj Accident =CjIsjury (7) Disease 7} Operation 


Date sick leave commenced Date ceased active duty Expected date of return to duty 


Confined at: (7) Hospital [[7} Residence 


EMPLOYEE REQUESTS ADVANCED SICK LEAVE after accrued [[7} sick leave (7) sick and annual leave 
Employee has hours of annual eave and hours of sick leave (if applicable) accrued. 
(CX Father ["") Mother {=} Daughter 


DEATHS {7} Spouse 
[7] Brother (7) Sister (1) Other Relationship 


Name of deceased *% Date and place of death 
FERN FOX ___|10/20/69, Chicago, Illinois 
It en 


loyee is leaving residence because of this death, what will 


Employee's residence address 
is temporary address? 


140 South Lincoln 
Westmont, Ill. 60659 


Time and date of departure: 
Anticipated time and date of retum: 


ADDITIONAL REMARKS AND/OR REASONS FOR REQUEST WHICH WILL BE GRANTED, UACB. 


SOE pO a mr Le Ie ae ee aa i ae oF “aa a3 ~ Ae re or a ee ee a Sy ee 
. . 


FORM 3-542 (9-14-64) APPROVED COMP. 4 
GEN. U S$. 4-5-63 IN LIEU OF é 


= ¢ 
FEDERAL BUREAU OF INVESTIGATION 


SOCIAL SECURITY NUMBER 


NAME: LAST, FIRST, MIDDLE 


FOX JAMES # 340-30-8781 


NOTIFICATION OF BASIC CHANGE 
EFFECTIVE OATE 


CODE-NATURE OF ACTION 


892— QUALITY INCREASE 
893— WITHIN GRADE INCREASE 


896— ADMIN. PAY INCREASE 
897—AOMIN. PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 


6/15/69 


894— PAY ADJUSTMENT 
GRADE OR LEVEL | STEP OR RATE 


OLD SALARY 


STEP 3 $12,560.00 


DATA ON UNPAID ABSENCE 


GS-12 


PERIOD(S} IN PAY STATUS AT END OF WAITING PERIOD b6 
b7C 
Yes c 
: EMPLOYEE'S WORK 1S OF AN ACCEPTABLE LEVEL OF COMPETENCE, ant if 
“ak 


JOHN Rosen eaves PERSONNEL FILE COPY 


® 
e 
'@ _ EMPLOYEE'S PERFORMANCE eats iS antl OR BETTER, 
e 
e 


cerns te : ° 
ad ont 4 4 

REMARKS: 4 ; . 
ae: Jui 19 $09 | 6/ 9/69 @ 
ee Cee ~———ToaTes | 
e 


} 


id 


WYGRD 2h ae ae as = Vad 
CaO FPA ELE ys 6 


: peonas Slip ; Da ii 

Hy Def (Revs 4*28+67) te —ALA/69 
; To: ~~ \ | 
~ XK) Director FILE a | 
! At: -ROOH 4535 _ Title, SUPERVISION OF WORK | 
: PY SAC CHA - ‘ | 


(7) ASAC ae 
(T} Supv. . b7c 
(Agent 

(CSE 

qyic 

occ 

oa Steno. 

ACTION DESIRED . - «4 

(T} Acknowledge » '  (7jOpen Case 4 

(TAssign __Reassign = 7} Prepare lead cards 

(7) Bring file (—} Prepare tickler 

CCUColl me (J Return assignment card, 

Cry Correct - : Cy Return file : 

CyDecdline fj Search and return 

(7 Decdline passed (}See me e 

" (CyDelingsent | SRE Set atc : \ 

(7 Discontinue (CjPost (jRecharge [7] Return 

CC] Expedite (} Send to 

COFile ' (Cj Submit new charge out ' 

(1) For informetion ' (7) Submit report by b6 

()Hondle ’ (7) Type b7C 

Clnitiol & retura : 


(Tj heads need attention 
(C] Retorn with exploaction or notation as to action taken. 


- Bureau requested to make the following c = 
A n above-captioned chart: Delete a 
— as Relief up (pes S#4 Squad (CG let 
Cy ; 4. 


add SA JAl X as Relief to - 
: #3 Desk (Bulet 3/17/69); delete SA MAURICE ry 
DEAN as Relief from S#2 Squad (CG Let 3/17/69); 


delete 25 matters fro 4 Squad, All 25-matters 
being handled by C#5 ‘ i> JOHNSON 


e e ° ) 
ta 4, 
. “ae ICAGO 
See reverse side Office : eRIC 
t Ere yE Ne 
i a 
s “e . 

a. aye # GPO 11968 © = 306-085 (5) 

y “s ‘ 

. ane * “- . fe hee eo 


v. 
i 


a ; . : _ 2 PED 10 
4 ferox gixor BECO 


) ieYS (289 MAY 2 B08 


ee 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


“ : e 
Name of Employee: JAMES _M A 0-30- 
somed: CHICAGO 
Whete ASo\enens (Division) (Section, Unit) 
Official Position Title and Grade: . = 


Rating Period: from April 1, 1968 to __..._ March 31, 1969 


Employee’s 
ADJECTIVE RATING: ~~ EXCELLENT Initials 


Rated by: SUPERVISOR 3/31/69 
y= Title Date 
SPECIAL AGENT 
: CHA 31/69 
Reviewed by: = ee 2/3M ; 
Assistant Director MAY 5 1969 
Rating Appro sigan a apg Date 


sesee lL SAU 5-60 TYPE OF REPORT 
: foww , bass J Ex) Official (C) Administrative 
Ag #19 6 g un Yi wie {x} Annual (C) 60-Day 
t : ; C) 90-Day 
(C) Transfer 


"OY 8 18 


( Separation from Service 


ci 
22-6 
& IS6Y aoe 


i ee | 


ee 


Ao 


b6 
b7c 


FD-185a (Rev. 1627-64) q 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


DAMES Me FOX titte SPECIAL AGENT _ 
Nhe este a ete 471/68 


ez s Roting Period: from 
- “RATING GUIDE AND CHECK-LisT 
Note: Only those items having pertinent bearing on employee’s performance should be reted. All employees im same salary grade should be 


compared. 
RATE ITEMS AS FOLLOWS: 
; Outstanding (exceeding excellent and deserving of special commendation). 
woke Excellent. 
ae Sotisfactory (good or very good). 
Unsotisfoctory. 
Soe No opportunity to appraise performance during rating period. . ' 


Guide for determining adjective rating: , 

1. “Outstanding” adjective rating requires (A) that all elements be a and (B) that each and every rated element be fa fesinally justified by 
narrative details, including reasons for considering each worthy 0: f Special Commendation and be attached to FD- 

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of iain ‘all rated elements 
rather than following any mechanical formulas; however, for an employee to be sated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

8. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up toa satisfactory | 
level and must be attached to FD-185a, 2 


Nome of Employee - 


41) Personal appearance oF (16) Firearms ability. 
(2) Personality and effectiveness of bis personal contacts. swat (17) Development of informants and ‘sources of 
wetheoos (3) Attitude (including dependability, cooperativeness, information. 
loyalty, enthusiasm, amenability and willingness to ean (18) Reporting ability: 
- equitably share work load). 5 (a) investigative reports 
(4) Physical fitness (including health, energy, stamina). (b) Summary reports 
(5) Resourcefulness and ingenuity. war bn (©) Memos, letters, wires é 
i (6) Forcefulness and aggressiveness as required. (Consider: £ cong cjseness; © clarity; 
- (7) Judgment, including common sense, ability to arrive at ganizations & thoroughness? 
- proper conclusions, ability to define objectives. ccuracy; .f adequacy and pertineney 
w=. (8) Initiative and the taking of appropriate action on own of leads; qeodeanacy detail.) 
responsibility. (19) Performance as a witness. 
(9) Planning ability and its application to the work, amt O.. (20) Executive ability: . 
; (10) Accuracy and attention to pertinent detail. (a) Leadership 
vette {11) ented including energetic, consistent application to vemneane ned to handle personne] 
ies. -wremen (C) Planning 
tt. (12) Productivity, incleding amount of acceptable work I= Making decisions 
produced and rate of progress on or completion of wenenns() Assignment of work 
assignments, Also consider adherence to deadlines ‘wermmem(£) Training subordinates 
unless failure to meet is attributable to causes beyond =—renn (2) Devising procedures 
- employee's control. th) Emotional stability 
~£_.. (13) Knowledge of duties, instroctions, rules and regulations, ‘ __(i) Promoting high morale 
including readiness of Somgere neice and “know how” E swmecmmee (3) Getting results 
- of application. fom emete (21) “ADDY < on spe and dangerous assignments: 
we Ee (14) Inv stigative ability and results: As leader 
(a) Internal security cases 7 ~E- As participant 
(b) Criminal or general investigative cases caawbwe (22) Organizational interest, such as making of sug- 
wer 2.(c) Fugitive cases _ gestions for improvement, 
went) Applicant cases : (23) Ability to work under pressure.: 
E a @...(e) Accounting cases : (24) Misgellaneous. ‘Specify and rate: 


= Sahni 


A. Specify general nature of assignment during most of rating period {such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): . - 


Espionage-Forei Intelii ence 
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, , research, instrector, speaker): 


Investigator: Chinese speaking (Toyshan); Relief Supervisor 


Cc. () Is parlors available for general assignment wherever needs of service require? YES (If answer is not “yes,” explain in narrative 
comment 
(2) Is employee available for special assignment age Pe needs of service require? . yes (If answer is not “yes,” explain in narrative 
comments. 


O. 1, Has employee had an abnormal sick leave record during rating period? 22.2. Has employee used more sick leave (including annual 
leave or LW oP for illness) during rating period than the amount of 83 sick leave earned dwing such period? MO__ (If answer to either 
question is *yes,” explain in narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes 


No 
If answer is “yes,” personne) file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 
(b) Is physically "fit to drive. (c) Past safe driving record OK or has passed Bureau road test, 


ADJECTIVE RATING: RE 2 AE, Se en ee EMPLOYEE’S INITIALS 
Ovtstanding, Excellent, Satisfactory, Unsatisfactory 


£ 


; 
i 
f 


FD-185¢6 (Rev. 3-12-65) & e 


NARRATIVE COMMENTS 


. PERSONAL APPEARANCE AND PERSONALITY: SA FOX is a tall, athletic-. 


appearing agent who dreSseS neatly and in a businesslike fashion. 
He presents an excellent appearance aS a Bureau representative. 
He is well-liked by all with whom he comes in contact and has a 
very pleasing personality. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


3. 


4. 


During the rating period, SA FOX participated in dangerous 
assignments in a capable manner, 


LIMITATIONS ON‘ AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 


“PERFORMANCE; AND SICK LEAVE INFORMATION: 


SA FOX is completely available for general or special assignment 
and has'no known physical limitations which would affect his 
performance as a Special Agent. : 


F 


TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 


INCLUDING ABILITY TO.HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 


SUPERVISION: REQUIRED; ; , 

SA FOX, during the rating period, was assigned to the Espionage- 
‘Foreign Intelligence Squad where most of his assignments 

were in the Chinese field. He is a language-trained agent in 
the Chinese (Toyshan) language, which ability has assisted him 
greatly in the handling of his work. He repeatedly demonstrated 
during the rating period his ability to handle complicated 
security investigations with less than average amount. of 
supervision for an agent of his experience in the security 
field, He is a very industrious agent who produces a very 

high volume of accurate work, He has an outstanding attitude 
towards the Bureau and its work, He repeatedly demonstrated 
during the rating period the ability to work under pressure. 


His work has reflected the use of initiative as well as outstanding 


judgment., During the rating period, he participated vigorously 
in the applicant program making numerous personal contacts, both 
during duty and off-duty hours in an attempt to assist in 
carrying out the Bureau's program in this area. His overall 
work during the rating period was excellent and his rating in 
Grade GS-12 is excellent. 


Wied 


we 


10. 


Al 


, ® @ 
4 


. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


During the rating period, SA FOX received three Soneeat letters 
of commendation received by employees of the Chicago Office 
from the Director for work performed. 


. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 


(List items taken into consideration on rating guide and check list.) 


NA 


= 


. PARTICIPATION IN INFORMANT PROGRAMS: During the rating period, SA FOX 
id’ no evelop any Bureau approved informants; however, he did 


develop two sources of information who have furnished valuable 
data | | b3 


b7E 


. TESTIFYING EXPERIENCE AND ABILITY: 


SA:*FOX by virtue of his assignment did not testify during the 
rating period; however, prior thereto, SA FOX testified in 
USDC in an excellent manner, 


- ACCOUNTING INFORMATION: 


NA 


POLICE INSTRUCTION: 


NA 


RESIDENT AGENTS: 


NA 


Anitials 


a 


o 


‘12. 


43. 


14. 


. 
= & @ 


EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


4 3 
t + : ; 
NA, 


; < ‘ 


FOREIGN LANGUAGE ABILITY: 


: : ed Chinese (Toyshan) 
Language in which proficient. 
Completed language school {x} Yes {CT} No 
nChinese. (Toysha 


Fluent i i teguage to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [x] Yes {7} No i % 
- (2) Written form 1 Yes [[}No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory ; 
Language Read Write Speak Understand 
Chinese (Toyshan) ' Fair Fair Good Good 


4 


Frequency Chinese(Toyshar)age ability used during rating period:Several times a week 


Frequency of use of Chinese (ToyShanpe ability anticipated during ensuing year: 
Several times a week 


ADMINISTRATIVE ADVANCEMENT: a 


(a) Agent is interested in administrative advancement. fi Yes [CjNo’ 
(b) Agent is completely available for administrative advancement. [x] Yes CC) No 


(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 

personality and appearance. (fo Yes [x)No 
(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 

{cl} very good [CJexcellent [7} outstanding 


(e) If answer to (c) is “No” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) (xi Yes [C) No 


The Bureau approved SA FOX as a Relief Supervisor for the S-3 . 
Desk on 3/17/69. He is currently. undergoing desk training and 

it is expected with further experience he will become completely 
qualified in the future. SA FOX has not been rated under 

Section 20 (Executive Ability) on the Rating Guide since 

he was Only recently made a Relief Supervisor, 


fritials 
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GSA PPAR LAT CPR) 101-116 ey ; : 
UNITED STATES GOVSIRNMENT @ 
Memorandum 
TO BI DATE! 4/2/69 
. b6 
FROM , CHICAGO b7C 


SPECIAL AGENT 
CHICAGO DIVISION 
RELIEF SUPERVISORY TRAINING 


Re Bureau letter dated 3/17/69, authorizing appointment 
of SA JAMES M, FOX a5 a Relief Supervisor, 


Bureau is advised SA JAMES M, FOX has received 
five days training on the S-3 Desk during the week commencing 
March 24, 1969. Hereafter, he will be utilized in a 
supervisory capacity on the S-3 Desk in the Chicago Division 
only in the absence of the full-time supervisor, 


DA Bureau (RM) 


2 ~ Chicago ee 
(1 = 66-4787) a 


bé 
b7C 


a 


ra A dnes 
a , 


Buy US. Savings Bonds Regularly on the Payroll Savings Plan 


an 


5010+168-92 


.  9+$54 (Revs 4527-66) 
+t 


SAC, Chicago 3-17-69 


DIRECTOR, FBI ‘PERSONAL ATTENTION 


SUPERVISORY ORGANIZATION 


CHICAGO DIVISION 
Reurlet. 3-7-69 
SA James M. Fox is approved as a 


relief supervisor in your office. He must be afforded training 
for five days with a full-time supervisor, after which time his 
services are to be used in this capacity only in the absence of 
full-time supervisory personnel. Subsequent to this initial 
training, additional training may be afforded him up to two 
hours per week after the end of the regular workday. 
Movement Unit 
io Personnel file of SA James M,-Fox 


ee) 7 bs 


b7C 
NOTE: SA Fox EOD as SA 5-27-63 and is in GS 12, $12,580, He is 
completely available, interested in, considered to have potential for 
administrative advancement and handles complicated investigative 
matters with a minimum of supervision. Services have been satisfactory 
with no censures or commendations. Rated Excellent on 1968 annual 
performance report and overtime satisfactory. SAC observes SA Fox 
is intelligent, conscientious and resourceful, and has demonstrated an 
excellent administrative aptitude and ability in the handling of his cases, 
further noting his industry, productivity and over-all professional 
cempetence in the dispatch of his duties have been most commendable. 


_ DUPONT, YEON 


*$010-108-02 


gy @)- Bureau (RM) 
wR 2 ee 


“QPTIONAL FORM NO. 10 1 

AY 1962 EDITION | > ®@ 
, UNITED STATES GOVERNMENT ; 

Memorandum 


> FBI DATE: 3/7/69 


SA JAMES a) 


‘RECOMMENDATION FOR APPROVAL 
AS RELIEF SUPERVISOR 


SA FOX entered on duty with the Bureau as a Clerk 
On September 10, 1962, and has been a Special Agent since 
May 27, 1963. He is presently in Grade GS-12. He has been 
assigned to the Chicago Office since June 7, 1965, and since. 
that time has worked on Security Squad #3 which handles 
espionage and foreign intelligence matters. He is a Chinese- 


_Toyshan Language trained agent. 


The majority of SA FOX's assignments have been in 
the Chinese field and his industry, productivity, and over-all 
professional competence in the dispatch of his duties have 
been most commendable. He has handled complicated investigative 
matters with a minimum of supervision and is intelligent, 
conscientious, and resourceful. He is extremely perceptive 
din his investigative outlook, thorough in the handling of his 
assignments, and demonstrates a clear recognition of the 
ehisctever of an investigation, © 


SA FOX has indicated a sincere interest in eavancaie 
administratively in the Bureau and it is my feeling that with 
additional training he will be capable of assuming greater 
responsibilities. He has demonstrated an excellent administrative 
aptitude and ability in the handling of his cases, He has been 
afforded limited opportunity for administrative training, including 
supervision of small groups of agents engaged in such intra- 
squad projects as physical surveillance, and he has performed ‘in 
an excellent manner. During the performance of these duties, he 
has earned the respect of those agents for whom he is responsible. 


SA FOX has at allitimes shown complete amenability 
towards the equitable sharing of the office workload and his 
voT ds consistently comparable to ‘or above the.,3 cea ce 


| . re Glee ca peta . 
. On ch 7 1969 SA F xvas weighed by.,the e Phicago ba 
Office Nurse | [and weighed 171 pounds. H 2" I be 
tall, has a large ‘frame, and is within the EAP oa eR Aes teed: weight b7c 
limits, 


— C832) OB-4757 
(4 Buy U.S, Savings Bonds Regularly on the Payroll Savings Plan 


5 : 


‘CG 67- 


. Bureau authority is requested to authorize SA FOX 
as a Relief Supervisor on the S-3 Squad of the Chicago Office, 


Tf approved, he will be afforded an initial five day training 
period and will not thereafter be utilized in a supervisory 
capacity on this desk except in the absence of the full-time 
supervisor, 


7? 
FD-354 (Rev. 1-5-68) & & Pe 
2 QPHONAL FORM NO. 10 50104306 oa F 


a” 
MAY $962 EDITION iS 
* GSA GEN, REG. NO. 27 i s 4 i wy 
UNITED STATES GOVERNMENT ert b6 
M a. = 
TO: DIRECTOR, FBI DATE: 2/7/69 
aa SAC. CHICAGO : INTERVIEW OR REPORT 
? ; RE SICK LEAVE yo 
SUBJECT: JAMES Ae a 
5 7 A 7} : 
[X) Captioned employee has been absent because of illness on four ate i ithi 
six months or less on the dates set out below and has explained these absences as follows. Shine nga 
[(} The attendance record of captioned employee has previously been brought to the Bureau’s attention, and this 
E $ Pedals Report: Since the lest report to the Bureau, the employee has had the following illness absences 
Det easo Det ‘ 
8/28/68 sinus infection ae maatea 
12/10-11/68 Flu 
12/16-17/68 Flu 
2/3/69 Cold 
Employee has 433 hours of sick leave accrued. : 
CHECK AND COMPLETE APPLICABLE ITEMS 
[1] Under a physician’s care?. ene ; : 
x] Employee was advised attendance would be followed. 
KK] Attitude of employee was Excellent : , 
(1) Employee was referred to Health Service (where available) for assistance. 
©] Communication previously submitted re employee's sick leave, dated senwremeesertstentreeennetewmemnnnenn * 
{x) Work record is wee OX CO LT ON € oi 7 
(1) Additional comments. 
RECOMMENDATION(S) 
[=] Employee’s leave record is considered to be so aggravated as to require submission of doctor's certificate 
for future sickness absences of a day or more, and this will be done, UACB. Employee was advised if 
absences not supported by doctor's certificate, annual leave will be charged and if no annyal leave accruéd, 
leave without pay will be charged. oe 
vA ion necessary; for information. KR: <>} i 
oo . | in g t f r ae o 
NOE BEC ORD EDL! (12 
7 FEB 11 1963 
b6 
b7c 


Title 


Zeal} (Rev. 2-25-63) e @ 


SAC Chicago 1/9/68 


Director, FBI 


James ee 


SPECIAL AGENT 


The above-captioned Special Agent attended the following training course(s): 


In-Service: from 6/24/68 to 7/5/68 
(_J]Criminal (_) Accounting 
(_]security (__] Expert Firearms -Defensive Tactics 
| Basic 
(} Advanced 


JULQ 1868 


Bishop pane 


CASPCT mesreeins os 
Caitchat LSA, 
Contad arr e 


Felt amet 
Gale mrcemenienrnnrse 


ROSEN, sentence 


al Chinese Matters In-Service 


The firearms scores should be entered on the individual field firearms 


training record (FD-40). The following grades were attained. 


‘Notebook 

-Examination 

Shotgun’ Course :#2 ———_____—— 9 
Rifle ———_—_—_____________. 8 


‘Machine Gua ——————————————. 82 


cialized Training: 


From | To 
Admin. Firearms: 


JAMES M, FOX 
CHICAGO 


b6 
b7C 


STANDARD FORM S0-—Rev, December 1961 & NOTIFICATION OF PERSONNEL ACTION © 


U.S. Civil Service Commission 5 PART 

FPM Chap.'295 (EMPLOYEE == See General isformation on Reverse) $0-124-04 
(FOR AGENCY USE) 

T. NAME (CAPS) LAST~FIRST~MIDOLE MR=-MISS—MRS, 3..BIRTH DATE 4, SOCIAL SECURITY NO. 


“2, FOR ACENCY USE 
. } | (Me, Day. Year) 


12~23+-37 340-30-8781 


"7. SERVICE COMP, DATE | ‘8. PHYSICAL, HANDICAP CODE 


FOX, JAMES M. GR. 


“S. VETERAN PREFERENCE 


6. TENURE GROUP 


i beNO 3+10 PT. DISAB. S40 PT, OTHER 4 
ee OE nhc ee &—10 97. COMP, = AP ue : eae a 2 sn _ 
"9. FEGUI 10. RETIREMENT 11). (FOR CSC USE) 

: | BCOVERED Z—INELIGIOLE 3WAIVEO t : 


12, COOE NATURE OF ACTION 


13. Te DATE 


lon, Day, Year 


6-16-68 


26, PAY PLAN AND. 
OCCUPATION CODE 


PROMOTION 


15. FROM: POSITION TITLE AND NUMBER 


Special Agent 


19. "NAME AND LOCATION OF EMPLOYING OFFICE 


20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22. (2) GRADE (b) STEP | 23. SAI 
OCCUPATION CODE OR OR 


Special Agent 


- bere : i 
24. NAME AND LOCATION OF EMPLOYING OFFICE 


25, DUTY STATION (City—county> Stele) 


| a EXCEPTED 
S.& E, Fol | 2 | eexceere 
WR. REMARKS: A. SUBJECT TO COMPLETION OF I YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 
B, SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM; : . : 
. . DURIN 
SEPARATIONS; SHOW REASONS BELOW, AS REQUIRED. CHECK If APPLICABLE: ~ Cj PROBATION co D. FROM APPOINTMENT OF € MONTHS OR LESS 


BANS SPAORDE 
18 vis 425 1968 


Ae le a gm orem te 


31, OATE OF APPOINTMENT AFFIDAVIT CAccensiona only) ww" 34. SIGNATURE (Or other eulhedication) AND THLE Eg ee oe 
: egies 
“32. OFFICE MAINTAINING PERSONNEL FOLDER (if diferent from employing ice) WC G.. Bhs Rie 
Director 


ie EMPLOYING DEPARTMENT OR GENCY. Tony | 35. DATE 
DJ 02 WASHINGTON, D.C. 20535 é 6-10-68 


4, PERSONNEL FOLDER COPY Soon an 


gee] 

fe) 
2 
2 
io! 
= 
= 
5 


| “Polson s.seenn 
Deloath — ce 


Casper ses new 
Caltahen ey 


Conrad 


Va 
. igxf /(6) 67-592577 \ 
; ( 


we - 
Bann 4 N 
#§ , 
EP eu Cermeon 
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June 10, 1968 


gj 
Mr, James M, Fox 
Federal Bureau of Investigation 
Chicago, Illinois 


Dear Mr. Fox: 


I am indeed pleased to advise you of your 
promotion to Grade GS 12, $11,843 per annum, as a 
Special Agent, offective June 16, 1968, 


Sincerely yours, 


John Edgar Hoover 
Director 


1 ~ SAC, Chicago (PERSONAL ATTENTION) Enclosure 


: The enclosed “Application for Additional 
Group Life Insurance" should be given to employee who 
should be advised that if enrolled under SAMBA, entitle- 
ment exists to exercise option to obtain maximum life 
insurance for grade as explained in application form, 

In applying for this insurance, the enclosed application 
should be executed and mailed to SAMBA. To avoid 
submitting a Personal Health Statement, the application 
should be mailed within sixty days after the effective 
date of this promotion. 


b6 
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TO 


FROM 


SUBJECT: 


ae ded b7z 
ation of great value to the Bureau 
te 


ar v 


" 3087$ (8-22-67) 


GSA GEM, REG. NO. 27 


OPTIONAL FORM NO, 10 
MAY 1962 EDITION 


} 
& 50107106 H 


UNITED STATES GOVERNMENT 


b6 
b7C 


Tolson 
DeLogch 
Mohr 


Bishop serosa 


: Casper wecmnsiennae 

M moray neers 
\ = 

Mr. Callahan DATE: 6-6-68 Aceanee 


Be.) See) 
“PROCES aaeewentintees 
Tele. ROOM caesar 
Holmes wie tceem 
Gay sementatrieonioe 


J. B. Adams 50hy 
PROMOTION MATTER 


1s Arpad ° | 
Special ue b-ays tordsoG tT 


Chicago_______ Office 
GS-_LL ; $10,623 ; EOD Ase 


The above-named Agent is being considered for promotion to Grade GS- 12_in accord- 
ance with Bureau policy that an Agent is eligible to be so considered after serving at least 
3B. years in Grade GS-LL_. He has been in this grade since O= » His file 
has ‘been carefully reviewed and he meets the qualifications for this promotion. Applicable 
items as to his work and performance are indicated below. 


Current work performance meets minimum requirement (Rating of Satisfactory with 
comments indicating above-average performance for GS-11 promotion; Rating of 
Excellent for GS-12 promotion) 


{X} Recommended for promotion by his SAC or Assistant Director 
() Available for general and special assignment 

(X}] Overtime performance satisfactory 

[X) Weight within desirable limits 


{X} Since in his present grade he has not been subject to disciplinary action and has been 
commended ...O.. times and received 0. Incentive Awards 
Itemized statistical accomplishments and/or cases closed for past three months. Any 
additional pertinent comments under Remarks. 
Cases closed and Month | FEBRUARY 
Agent’s Average... 
Squad Average ... 
REMARKS 


During the past year he developed a ureau p e RE tial 
Bi “a on say! e Py 


Security Info as @ Bureau appro con 
pepe » both 


b3 


b6 
b7C 
RECOMMENDATION: ; 


omotion to Grade GSL2_. at this time. 


<<. 


(2) 


: sen. vt. Secuueeee @ @ - 
FEDERAL BUREAU OF INVESTIGATION ° 


. 
| Z 

Se ——? NOTIFICATION OF BASIC CHANGE a i ae _ @ 
m: AG Pen Oe eg ee ee, Sh EPEC T IVE EAMES ~«LBATE OF LAST EQUIV. INCR, | 
Liye & EASE te al SS6 — ADMIN. PAY INCRE ; | 

_ WITHIN GRAGE INCREASE = 897 ~ ADMIN. PAY DECREASE | | @ 

PAY ADJUSTMENT re tie cle OTHER (SPECIFY IN REMARKS) | _ ; 

ie a SALARY ee SALARY e 
eles | ae | 

DATA ON UNPAID ABSENCE wee: 


“RERIGO GS: : ‘TOTAL EXCESS I" PAY STATUS At END OF WAITING PERIOG [INITIALS 


( 

NS 

JOHN EDGAR HOOVER 
RIRECTOR, 


e@®eeeee?ee@e¢e?@@ 


FD-283 (Rev. $+18+67) 3 ® 
ate UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 


Director 

Federal Burequ of Investigation 

United States Department of Justice , 

Washington, D. ©. 20535 “ 


Dear Sir: 


‘ ‘For thelusion In the fund to be paid to thé designated beneficiary of any Special Agent of the FBI who has previously 
gontributed ‘to this fund aad who dies from ‘any cause except self-destruction while employed as a Special Agent, Iam for- 
warding herewith (by Check = Money Order) the sum of $20, payable to S.A.LF,, to be included in said fund, Payment will be 
made for death by self-destruction after the Aqent has been g membér of the fund for a continuous period ef two years, [tis 
understood and agreed that the sym tendered herewith is a ‘voluntary, gratuitous contribution to said fund which I understand 
is to be admintstered tn the félIowing manner, 


‘The Director of the FBI will appoint 4 committee which shal] consider all matters ‘pertaining to the acquisition, safe 
keeping dnd expending of said fund, which committee will regommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for seme to the 
‘Director, Upon the death of any Spec¥al Agent who is a membér of said fund the appointed committee will consider the case 
ond submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to the Assist- 
ont Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $20,000. The Uability 
of the fund shal} not under any circumstances exceed the amount of monies fm the fund at the time any liability shal} oceur, 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 


The following person is designated as my beneficiary for Special Agents Insurance Fond: 
Name (primary beneficiary; use given first if female) : 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the ” 
Chas. S. Ross Fund as well? Yes f=) No If not, the entire following portion must be executed. 


Office of Assignment (or SOG Division) 
CHICAGO 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of. agents killed In the line of duty, other than travel accidents. 


Name (primary ‘beneficiary: use given first name if female) Relationship | 
‘Address — — ~ - 


. Name “(contingent beneficiary, if desired; use ‘given first name if female) Relationship — 


Address ; : . 


-«* Payment Received 
Specie] Agents Insurance Fund — 


JUNI 1868 


j, Edgar Hoover, Director 


Special Agent 
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ITED STATES GOVERNMENT 


Memorandum G-¥ 
TO tO Fer DATE: 5/10/68 
FROM *< 
supect: | "JAMES M, FOX 


SPECIAL AGENT 
RECOMMENDATION FOR REALLOCATION 


The comments’ and ratings in the March 31, 1968, 
performance rating still apply as there have been no significant 
changes in SA FOX's performance since then. 

AS noted in the above mentioned performance rating, — 
SA FOX has an outstanding attitude. towards the Bureau and its 
work, He repeatedly demonstrated the ability to handle 
complicated-type security investigations with less than the 
average amount of supervision for an agent of his experience 
in the security field, He is a very industrious agent who 
produces a high vlume of accurate work with a very minimum of 
Supervision, 


SA FOX has. equitably shared in the Voluntary Overtime 
of the Chicago Office and has carried his fair share of the 
workload as indicated by the following statistics; 


Cases Closed Cases Assigned 
Squad SA FOX : Squad SA FOX 
4/68 6,9 14 4/68 | 28,4 41. 
3/68 11,4 14 3/68 34.8 AS 
2/68 11,9 18. 2/68 33.6 47 
_ During the past year SA FOX developed a Bureau b3 


approved PSI as well as a Bureau approved confidential source,  >7E 
both po BES EE both of whom have provided 
snearmation oiiereat value to <he bureau 

On May 10, 1968, SA FOX was weighed by eae a b6 
er | which time he weighed 171. pounds, He is 72' b7C 
has a, large frame, and is within the Bureau's desired weight® limits, 


SA FOX entered on duty as rsxtigae font on May .27, | 


1963, and was reallocated to Grade ¢s Ge 64 Saat In. pe p 
of his overall work, the Bureau is |r m3 t ‘$pretve *yeone ides e 
to. ne hee g him a * be os-18." ae wt i 
¥ aL Ara 
@- ataget aden’ : Hetil fe ; 
chickes”” Pr we i 


om” 
Tae 


=; 61-832 pac) ie pe rs 
ae U.S. . Savings Bons Regan he Payroll, Savings Plan 


5019-368-02 


U.S. DEPARTMENT OF LABOR 


OFFICE OF THE SOLICITOR 
WASHINGTON 20216 


APRa4, , 19E2 


Room 4539 

Federal Bureau of Investigation 
Department of Justice 
Washington, D. C. 20535 


This will confirm our telephone conversation of March 29 with 
regard to James(Fox. We underetand that Mr. Fox has been 
offered a settlement of $150. We further understand that he. 
did not lose any time from his work and that he incurred only 
a small medical bill. ; 


Under the circumstances the settlement is satisfactory. We will 
close out our handling of this case on this basis. Any 

inquiries regarding the above‘matter may be directed = rae 
386-4438. 


Yours sincerely, 


Solicitor of Labor 


Assistant: Counsel for Eaployees' 
Compensation 


ne oo 
67-NOT RECORDED 
8 APR 1U 1968 
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FEDERAC SBUREAU' OF INVESTIGATION. 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATING 


Name of Employee: ___.__.JAMES Ob #340-30-8781 
Where Assigned: 1. CHICAGO 
(Division) (Section, Unit) 
Official Position Title and Grade: Special Agent GS-11 


Rating Period: from April 1, 1967 to March 31, 1968 


a s £ ! . 
ADJECTIVE RATING: EXCELLENT TRESS 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


3/31/68 


Date 


3/31/68 Be 


Date 


Ra : I 
ety Title 
Special Agent 


Reviewed by: 


ah ~~? 
pies 


(%} Official 
(x) Annual 


Transfer 
([] , Separation from Service 
C) Special 


RK APR 22 19hF 


FD«18$4e(Reven 1148-88) & 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


JAMES M, FOX 


Name of Employee 


“RATING GUIDE AND CHECK-LIST” 


Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in sume sglary grade should be 


compar 


ed. 
RATE: ITEMS AS FOLLOWS: 


Outstanding (exceeding excellent and deserving of special commendation). 


Excellent. 
~wtem Sotisfectory (good or very good). 
wetcee, Unsotisfactory. 
—~Qen No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


1, “Outstanding” adjective rating requires (A) that all elements be >+ and 4B) that gach and every rated element be festaally. justified by 


narrative details, including reasons for considering each worthy of 


and be attached to FD-184a 


2, “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will pres upon the composite result of evaluating ‘all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated msatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majonity of 
oe rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements peta. 


Any element rated “Unsatisfactory” must be supported by narrative 


B An official rating of “Unsatisfactory” must be supported in writing stating (dy wherein the performance is uisatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) — efforts made after the warning to help the passed bring his performance up to a satisfactory 


level and must be attached to FD-185a 


&_. (1) Personal appearance. 
(2) Personality and effectiveness of his personal contacts. 
= 43) Attitude Cincluding dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
on equital ly share work load). 
we&., (4) Physical fitness (including health, energy, stamina). 
. (5) Resourcefulness and ingenvity, 
wef... (6) Forcefulness and aggressiveness as required. 
rk, (7) Judgment, including common sense, ability to arrive at 
E proper conclusions, ability to define objectives, 
wet (8) Initiative and the taking of appropriate action on own 
- responsibility. 
a {9) Planning ability and its application to the work, 
(10) Accuracy and attention to pertinent detail. 
(11) Industry, including energetic, consistent application to 
duties. 
ats fee (12) Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
= employee's control. 
a 413) Knowledge of duties, instructions, rules and Did eharaa 
including readiness of comprehension 4nd “know how” 
< oo application. 
ww, (14) Inve tigative ability and results: 
; (a) Internal security cases 
a Jnen(b) Criminal or general investigative cases 
—Z--(¢) Fugitive cases « § 
(a) Applicant cases 
(e) Accounting cases 


A. Specify general nature of ‘assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 


supervisor, instructor, etc.): 


fae ee (16) Firearms ability. : 
Tt. (17) Development of informants and sources of 
information. 
Pe ee 1s) et ability: 
(a) Investigative reports 
ww 2» (bh) Summary reports 
yee (ce) Praeen letters, wires 
sider;\E conciseness; € vlerity: 
organization: & thoroughness; . 
ccuracy; & adequacy and pertinency 
fod of Wenders © ndmivistectics detail.) 
ww Eee (19) Performance as a witness. 
wee Que (20) Pxeceive epility: 


Leadership 
Ability to handle personnel 
Planni 


ing 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures. 
Emotional stability 
Promoting high morale 
7 tai) APAay oh vatks what Sangornw aps t 
5. ity Hes raids ous assignments: 
Die) As leader 
® As participant 
Ps Cae (22) Organizational interest, such as making of sug 
wT. gestions for improvement. 
(28) Ability to work under pressare, 
Dicer esa (24) Miscellaneous. Specify and rate: 
a Dictation ability 


Saad 


Espionage-Foreign Intelligence. Squad 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):. 
Investigator; Chinese speakin 


Toyshan 


c. ¢ D Is employee available for general agsigament wherever needs of service require? yest answer is not “yes,” explain in narrative 


comment: 


$s.) 
(2) Is emptoyes available for special assigament wherever needs of service require? Yes ar answer is not “yes,” explain in narrative 
) 


comments. 


D. 1. Has employee had an abnormal sick leave record duriag rating petiod? 
leave or LWOP for illness) during rating period than the amount of sick leave earned doriig sue period? MO (If answer to either 


question is “yes,” explain in narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official cuties? Yes [7] No 
rere “yes,” personne] file must reflect the following: (a) Has valid State Be ts operator’s license for type vehicle he is to use. 


If answer is 


(b) Is physically fit to drive, (¢) Past safe driving record OK ot bas passed Bureau road Lest. 


EXCELLENT 


“Outstanding. Excellent. ‘Satisfactory, Unsatisfactory 


ADJECTIVE RATING: . 


NOs tas employee used more sitk leave (including annual 


EMPLOYEE'S INITIALS w.! jf 


a 
1 
1 

‘a 


FD<«18$¢ (Reve,2012-65) ; i 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: SA FOX is a tall, athletic- 
appearing agent who dresses neatly and in a buSinesslike :-fashion. 
He presents an excellent appearance as a Bureau representative. 
He is well-liked by all with whom he comes in contact and has 
a very pleasing personality, 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


During the rating period, SA FOX participated in dangerous 
asSignments in a capable manner, 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION: 


SA FOX is completely available for general or special 
assignment and has no known physical limitations which would 
affect his performance as a Special Agent. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL_ PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED; 


SA FOX, during the rating period, was assigned to the Espionage 
and Foreign Intelligence Squad where most of his assignments 

were in the Chinese field. He is a language-trained agent in 

the Chinese (ToyShan) language, which ability has assisted him 
greatly in the handling of his work. He repeatedly demonstrated 
during the rating period his ability to handle complicated-type 
Security investigations with less than average amount of 
supervision for an agent of his experience in the security 

field. He is a very industrious agent who produces a very 

high volume of accurate work, He has an outstanding attitude 
towards the Bureau and its:work., He repeatedly demonstrated 
during the rating period the ability to work under pressure, 

His work has reflected the use of initiative as well as excellent 
judgment. During the rating period he interviewed several 
individuals in efforts to obtain Bureau applicants and successfully 
recruited one Bureau applicant, His overall work during the 
rating period was excellent and his rating in Grade GS-11 is 
excellent, 


z 
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


During the rating period SA FOX participated in three investi- 
gations in which the Director commended the Chicago Office 
'for exceptional and effective investigation. | 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 


NA 


i 


7. PARTICIPATION IN INFORMANT PROGRAMS: During the rating period, SA 
FOX developed one Bureau approved PSI and a Bureau approved 
confidential source, beth hie achievements 
were outstanding. 


8. TESTIFYING EXPERIENCE AND ABILITY: ~ 


During the rating period SA FOX testified in USDC in an ; b7E 
excellent manner. 


9. ACCOUNTING INFORMATION: 


NA 


‘10. POLICE INSTRUCTION: 


NA 


11. RESIDENT AGENTS: 


NA 


; = @ & 


7 3 
' 
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‘ ie aa 
12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 
NA ' 


REIGN LANGUA BILITY: 


‘Language in which proficient Chinese (Toyshan . 


Completed language school may Yes [C)No 
Fluent in Chinese (ToyShandneuage to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [x] Yes [No 


(2) Written form (x Yes ([) No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 
_Language Read Write Speak Understand 
Chinese(Toyshan) | Fair Fair Good Good 


Frequency Chinese (To Shape ability used during rating period: Several times a week 


Frequency of use of Chinese (ToySh@e)age ability anticipated during ensuing year: Several 
times a week 


14. ADMINISTRATIVE ADVANCEMENT: j 


(a) Agent is interested in administrative advancement. (X}) Yes [7] No 
(b) Agent is completely available for administrative advancement. (x) Yes [7] No 
(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 

personality and appearance. Cy Yes [K) No 
(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 

{jvery good [“Jexcellent [[) outstanding 
(e) If answer to (c) is “No,” is Agent considered to have potential 

for future administrative advancement? (If applicable, 

explanatory comments required.) KJ Yes {C)No 


From the manner in which SA FOX administered his own cases 

during the rating period, it is felt that he possesses potential 
for administrative advancement which will develop with additional 
field investigative experience, 


ee 


ELECTION, DECLINATION, O1.“WAIVER IMPORTANT 
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM | ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 
1 FOLLOW THESE GENERAL INSTRUCTIONS: 


¢ Read the back of the ‘‘Duplicate’”’ carefully before you fill in the form. 
¢ Fillin BOTH COPIES of the form. Type or use ink. 
* Donot detach any part. 


FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 
NAME (last) SSCS) (middie) 
Fox James ™ 


EMPLOYING DEPARTMENT OR AGENCY 


Fert 


SOCIAL SECURITY NUMBER 


340 | so 3727 


DATE OF BIRTH (month, day, year) 


12/23/37 


LOCATION (City, State, ZIP Code) 


Cuicree, F//. 


60604 


MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one): 


Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 

if you ; I elect the $10,000 additional optional insurance and authorize the required deductions 
WANT BOTH from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
optional and xo eatirgP iggprance is in addition to my regular insurance. 

regular (RE: sent Wo ° OPM ; 

insurance nsmittal to . 

Mark here St GE ae OPTIONAL (BUT NOT REGULAR) INSURANCE 

if you 1 decline the $10,000 additional optional insurance. f understand that | cannot elect op- 
DO NOT WANT tional insurance until at least 1 year after the effective date of this declination and unless 
OPTIONAL but at the time I apply for it | am under age 50 and present satisfactory medical evidence 
do want of insurability. L understand also that my regular insurance is not affected by this declina- 
regular (B) _ tion of additional optional insurance. 


insurance 

Mark here WAIVER OF LIFE INSURANCE COVERAGE 

if you I desire not to be Insured and I waive coverage under the Federal Employees Group Life 
WANT NEITHER Insurance Program. | understand that I cannot cancel this waiver and obtain regular in- 
regular nor surance until at least 1 year after the effective date of this waiver and unless at the time 
optional ; I apply for insurance l am under age 50 and present satisfactory medical evidence of iin- 
insurance (C)  surability. | understand also that I cannot now or later have the $10,000 additional 


optional insurance unless I have the regular insurance. 


SIGN AND DATE. IF YOU MARKED BOX "A™ OR "CC", FOR EMPLOYING OFFICE USE ONLY 
COMPLETE THE "STATISTICAL STUB." THEN RETURN : een ise Spree 
THE ENTIRE FORM TO YOUR EMPLOYING Ore FEB 1 4 1968 ¢ 


[SIGNATURE (do not printy 


DATE 
L/S 68 eee eee 
. . See Table of Effective Dates on back of Original 


ORIGINAL COPY—-Retain in Official Personnel Folder ser tiAragteT 176-1 


JAI 1 
‘ (For ase only until April 14, 1968) 
: ) . 176-101 


ere ee ee 


OPTIONAL FORM a ‘$010-+107~92 

Saveer common ® @ 
UNITED STATES GOVERNMENT : 
Memorandum 


* DIRECTOR, FBI. DATE: 1/18/68 


SAC;-CHICAGO (1-286) 


SUBJECT: SpECIALIZED IN-SERVICE 
ON CHINESE MATTERS 


ReBulet 1/15/68. 


— #3 
It is recommended that SA JAMES M. FOX ateand 
specialized Chinese In-Service in the event one is 
scheduled by the Bureau. SA FOX is scheduled for In-Service 
training during 1968. 


Bureau 
- Chicago 
(3 


, XBROX 
JAN 31 ‘19e8 


a . a2 
‘Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 


# 


December 29, 1967 


Mr. James M. bd. 


Federal Bureau of Investigation 
Chicago, Tilinols 


Dear Mr. Fox: 
I would like to extend to 


CT 
you my sincere congratulations on the birth of 
baa " 


b7C 
it is my wish that the future will bring 


the f of all your hopes and piang for 
your 

Sincerely, 

J, Edgar Hoover 


1~-SAC, Chicago (Personal Attenti 
1 - Out of Service file of 


MAILED, 24 
DEC2 9 1967 
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Sullivan spares 
Tavel 

Trotter Feed 
Tele. ORD E= 
Holmes 
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FD-207 (Rev. 43-67) b7c 
OPTIONAL FORM NO. 10 $010~106 
MAY 1962 EQITION 


t GSA GEN, REG. MO. 27 


UNITED STATES GOVERNMENT 


Memorandum 


TO : Director, FBI DATE: 12/22/67 


F SAC, Chicago 


SA JAMES M,. 


(Employee’s pre 


CHICAGO sf ~ 
(Division) 


SUBJECT: 


i payroll name) 


PAYROLL NAME (List as desired on payroll) 


ADDRESS AND TELEPHONE CHANGE 
Present telephone number (city) 


"Local address - (Number Street —-—~S*~*~‘ity’”~—~=~S*«State Gzip code) 
THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS l 


MARITAL STATUS, a 
Married to - Show full (maiden) name of spouse Date and place of marriage 


Is spouse 4 Bureau employee? [—T¥es [X]No FD-310 enclosed [7“]JYes [“]No 


If you have previously filed any designation of beneficiary forms, it will be necessary for you to execute new forms in 
the event you now desire to cancel or alter prior designations. 


b6 
b7C 


NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 


~ nl ees an Asa era ene“ canner IE Wee ene. a rer el “Sok Sree. Seven toite Re inein Been see. shen file Solin Salen Dende Neo SoA ele sar_otem eset Were are ‘ere “ae ten ‘itet iets Sete, Yar we, iene sa: Seer hse 
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' FB2$3 (Rev. $218-67) 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to ‘ 
File No. 


Director 

Pederal Bureau of Investigation 

United States Department of-Justice ' 
Washington, D.C. 20835 


Dear Siri 


For inclusion In the fund toe be paid to the designated benefielary of any Special Agent.of the PBI who has previously 
eontributed to this fund and who dies from any ¢ause except self-destruction while ‘employed as @ Special-Agent, I’qm for- 
‘warding herewith (by Check » Money Order) the sum of $20, payable to S,A.LF., to be inciyvded In said fund. Payment will be 
made for death by self-destruction after the Agent has been a member 6f the fund fora continuous period of two years, It tis 
understood and agreed that the sum tendered herewith {s a voluntary, gratultous contribution to said fund which I understand 
is to be administered in the following manner, 


‘The Directo of the FBI will appoint 4 committee which shall ‘consider all matters pertaining to the acavisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the PBI shall receive all contributions dnd decount for same to the 
Director. Upon the death of any Special Agent who is <a member of said fund the appointed committee will consider the case 
and submit q@ recommendation to the Directot as ta its conclusions. Appropriate instructions will then be issued to the Assist+ 
qat Director of the Administrative Diviston, ‘directing him to pay ta the designated beneficiary the sum of $20,000. The liability 
et the fund shall not under any circumstances exceed the amount ‘of monies In the fund at the time any Nability shal} occur, 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) Date 


Office of Assignment (or SOG Division) 


Relationship 


Do you desire to designate the above,listed beneficiaties as the beneficiary and contingent beneficiary respectively of the 
Chas. S..Ross Fundas well? GaYes {“}No Ifnot, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name if female) Relationship 


Address 


Name (contingent beneficiary, if desired; use given first name if female) Relationship 


Very truly_yours, 


py Neos ol 
mene as 
Spica Asses [ngeranse Fead . 


- ~ | Qnu- “YY : ORS 
AUG 4 \<o/ Special Agent 


rv ap baer * anak 
: J, Besar Peeve, PE }) 
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PR-293 (Rev. 5-18-67) ® & 


‘UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to ‘ 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. ©. 20535 


Dear Sir: 


For inclusion in the fund té be pafd to the designated beneficiary of ‘any Special Agent of the FBI who has previously 
‘contributed to this fund and “who dies from «ny cause except self-destruction while employed as @ Special Agent, Tam for- 
warding herewith (by Check « Money Order) the sum of $20, payable to $.A.1F,, to be included in said fund. Payment will be 
made for degth by self-destruction after the Agent has been a member ‘of the fund for.q continuous period of two years, It is 
waderstood and agreed that the sum tendered herewith is a-volintary, gratuitous contribution to said fund which I ynderstand 
is to be administered in the following manner, i 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate ‘action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the PBI shall receive all contribytions and account for same to the 
Director. Upon the death of any Special Agent who is q@ member of said fund the gppointed committee wil} consider the case 
ond submit a recommendation to the Director as to its conclusions, Appropriate instructions will then be issted to the Assist. 
ont Director of the Administrative Division, directing him to pay ta the designated beneficiary the sum of $20,000. The liability 
of the fund Shall not under any circumstances exceed the amount of tmionies in the fund at the time any liability shell occur, 


EXECUTE iN DUPLICATE AND SUBMIT BOTH COPIES ‘TO THE BUREAU : 
Official Bureau Name (please type or prin) / : 


SA JAMES VA 


Office of Assignment (or SOG Division) 


24/69| CHICAGO 


The following peeon is designated as my eneticlay for Special Agents Insurance Fond: 
Name (primary bene arvs. e given irst name if female) Re ationshin 


Do you desire to designate the aboyp-tisted beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? es Ft] No If not, the entire following portion must be executed. 


‘The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the Line of duty, other than travel accidents. 


Relationship 


Name (contingent beneficiary, if desired; We | given first name if female) ? i Relationship 


Fe, rout Roce” al QAnnnrwswo Vad 
Spviil gas lnswiance Fu ry Special Agent : 


JUN 6 1967 oo 


JE Beaver, Circrtor 
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* +P D-814 (Revs 6-11-63) @ r 


. UNITED STATES GOVERNMENT 


Memorandum : 
‘ - 0-9 791 
‘TO : Director, FBI B40 3 ATE: 4/6/67 
SA JAMES Dro. | | " _ 
FROM; SPE oun, Noone Attention: M Unit 
° : (Title) " 


SUBJECT; OFFICES OF PREFERENCE 


Please list my offices of preference as follows: 


1. Chicago __ S/S 
2. .__San.Diego____. 37 4. 
3. Honoluln. BV RFP | \ 
| C 
ih NP Te 7 APR R10 eee - 
Aa APR 171067 


FED-18S (Zev. 8-16-63) @ @ 


b6 
, ‘ b7¢c 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 
REPORT OF PERFORMANCE RATING 
Name of Employee: i 340-30-878 
Where Assigned: ._-_ Chicago 
(Division) (Section, Unit) 
Official Position Title and Grade: Special Agent GS-4) 
Rating Period: from April 1, 1966 to __March 31, 1967 
ADJECTIVE RATING: ..__Excellent_ Eye's 
Outstanding, Excellent, Satisfactory, Unsatisfactory ae < 
Rated by: —3B1/67_ vs 
: Title Date b7C 
Special Agent 
Reviewed by: in Charge 3/31/67 


Title : Date 


t Eyre 
. ys - é Y 
Rating AI gL LP a lta ater : ai —. 3 A896 | 
sak demataate Denice eta ee = 2 


& 


&) Official 2 "| Administrative 
(&) Annual CC) 60-Day 
(1) 90-Day 
' (0) Transfer 


C7} Separation from Service 


ae 7 C) Special 


PD-1850 (Rev. 


Name of Employee ween AMES MM, FOX. 


Note: 


2437-64) 
» 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


___#340-30-8781 


compared 
RATE ITEMS AS FOLLOWS: 
Svterending (exceeding excellent and deserving of special commendation). 
— xcellent. 
Satisfoctory (good or very good). 
peeciwe Unsatisfactory. 
www Que No opportunity to appraise performance during rating period. 


Guide for determining odjective roting: 
1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that ¢ gach end every rated element be factually justified by 
narrative details, including reasons for considering each worthy of 
2, “Excellent,” ‘Satisfactory” or “Unsatisfactory” adjective ratings will depend gpon dats composite result of evaluating “all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated wasatisfactory on 


any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or 


Title , Special A 
Rating Period: from = A Arh to 3. 31 767 


RATING GUIDE AND CHECK-LIST 
Only Sieg items having pertinent bearing on employee’s performance should be rated. All employee's in same salary grade should be 


and be attached to FD-185a 


“Outstanding” on the majority of 


aver rating factors, Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 


Any ele 


nt rated “Unsatisfactory” must be supported by narrative comments. 


rs An official eal ae of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the fects 


of the ¢ 


level and must be attached to FD-1 1854 


& 6) 


(8) 


£ (9) 
Vv 00) 


ae 


(12) 


Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, 

loyalty, enthusiasm, amenability ead willingness to 
equita ly share work load). 

Physical fitness (including health, energy, stamina), 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 


{7) -Jadgment, including common sense, ‘ability to arrive at 


proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. f 
Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 
pes oeaide including energetic, consistent application to 
12S. 
Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments, Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control. 
Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application. ' 
sal hia PT ability and results: ' 
(a) Internal security cases 
nO tb) Criminal or general investigative cases 
ww D (co) phate cases 


A. Specify general nature of Seas tesonitet during most of rating pete feuch as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc 


—E— 49 
et AY 
oe 


: (19) 
—OHK (20) 


90-day) prior warning, and (3) = efforts made after the warning to help the employee bring his performance up to a satisfactory 


Firearms ability. 
) Development of informants and sources of 
information. 


Re eptting ability: 
(a) pprestiestve reports 


On (>) Summary reports 
“wefiw (C) Memos, letters, wires 
(Consider: E_ conciseness; .E clarity; 
ganization; f_ thoroughness; 
UEACy; acy and pertinency 
of leads; oP siainicenive detail.) 
Performance as a witness. 
Bxcexrive ability: 
(a) Leadership 
Ability to jandle personne] 
Planning — 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
: (j) Getting results 
ant a on raids and dangerous assignments: 
(a) As leader 
(b) As participant 
Gentes interest, such as making of sug- 
gestions for improvement. 
Ability to work under pressure. 
Miscellaneous. Specify and rate: 
weak. Dictation ability . oe 


aera = = 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, apeaker): am _— 


Investigator; Chinese speaking (Toyshan) 


aimee terial 


C. (1) Is employee availsble for general assignment wherever needs of service require? YES (if answer is not “yes,” explain in narrative 
comments, 


(2) Is etsployee available for special assignment wherever needs of service require? - 


comments.) 


D. Has employee had an abnormal sick leave record during rating per! 
Eee or LWOP for illness) during rating period than the amount of sick 


question is “yes,” explain in narrative comments.) 


E. 1s employee qualified to operate a motor vehicle incidental to his official duties? 


if answer is “yes,” 


personnel file must reflect the following: (a) Has valid State or local opera’ 


yes (if answer is not “yes,” explain in narrative 


1 


riod? IO. 2. Has employee sed more sick leave (including annual 
Jeave eared during such period? NO__ (if answer to either 


: 


“Yes ¢ No 


*s license for type vehicle he is to use, 


(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


Excellent 
Outstanding, Excellent, Satisfactory, Unsatisfactory — 


ADJECTIVE RATING: . 


| ev 
EMPLOYEE’S INITIALS Fase « 


b 
FR18Se (1 k927-62) @ 8 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: 


SA FOX dresses in a neat and conservative manner and makes 

an excellent personal appearance. He has a friendly personality, 
a calm, pleasant manner, and is very effective in his personal 
contacts. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


He is qualified, without limitation, and has performed dangerous 
assignments during the rating period in a satisfactory manner, 


3. LIMITATIONS st AVAILABILITY PHYSICAL LIMITATIONS AFFECTING 


"PERFO CE: AND SICK INF N: 


He is completely available and has no physical limitation 
affecting the performance of his duties, 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
ANCLUDING ABILITY TO H MPLICAT VESTIGATIV 
SUPERVISION REQUIRED; 


During the rating period, SA FOX has been assigned to the 
Espionage and Foreign Intelligence Squad where the preponderance 
of his assignments have been in the Chinese field. He is a 
language-trained agent in the Chinese-Toyshan Language. He has 
demonstrated outstanding attitude toward his work and demonstrated 
intelligence, perception, and aptitude in the handling of his 
assignments. He has the ability to handle complicated investi- 
gative matters with less than average supervision for an agent 

of his experience, 


SA FOX has demonstrated a positive appreciation of his 
responsibilities in applicant recruitment and has made 
several effective contacts designed to advance this program, 


- ; @ & 


5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


None 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 


NA. 


7. PARTICIPATION_IN INFORMANT PROGRAMS: , 
During the rating period, SA FOX has developed a_symbolized 
security informant and two Bureau ceproved beigia = b3 | 

which achievement is felt to be outstanding. bE 


8. TESTIFYING EXPERIENCE AND ABILITY: 


During the rating period, SA FOX has not had occasion to testify; 
however, he has testified in the past in a satisfactory manner. 


9. ACCOUNTING INFORMATION: 


N.A. 


10. POLICE INSTRUCTION: 
N.A. 


Al, RESIDENT AGENTS: 


N.A,. 


12. 


13. 


14, 


-ADMINISTRA 


EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 
N.A, | : 


IGN_LAN GE_ABILITY: 


+ 


Language in which proficient . Chinese-Toyshan 
Completed language school fx] Yes | (l) No 
Fluent in-ChineSe~ToyShamanguage to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form §&] Yes [Cj] No 

(2) Written form tg] Yes [No 
Evaluate language proficiency in each phase ag excellent, very good, good, fair or 
unsatisfactory 


» 


Language ' Read Write Speak Understand 
Chinese-Toyshan Fair Fair Good Good 


entree 


Frequency Chinese-ToyShanuage ability used during rating period: Several times a week 


Frequency of use oChinese-ToyShaneuage ability anticipated during ensuing year: Several 
times a week 
IVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. fx) Yes [()No 
(b) Agent is completely available for administrative advancement. [x] Yes [7] No 


(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. ; Ci Yes [No 


(d) If answer to (c)} is “Yes,” Agent’s qualifications considered 
(Clvery good [jexcellent [7} outstanding 


(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 
explanatory comments required.) Ga Yes [C)No 


‘From the manner in which SA FOX administers his own cases and 
the limited opportunity he has been afforded for administrative 
training, it is felt that he demonstrates a potential for 
administrative advancement, dependent upon the acquisition of 
additional field investigative experience. 


“QPTIONAL, FORM NO. 10 
MAY 1962 EQITION 
GSA FPMR (41 CFR) Ht~i1.6 


UNITED STATES G@pRNMENT @ 


Memorandum 


xO : DIRECTOR, FBI | : 3/30/67 


sy | b7c 
F : SAC, ( CHICAGO ! (66~2214) 


SUBJECT: OFFICE SUPERVISION 
CHICAGO DIVISION 


peouas 2/3/67: 


(Gace, the following agents will be assigned as 
Night Duty~avents on the midnight to 8:00 a.m. shift during 
May and June, 1967, on a rotating basis. When each has 

had a tour on this shift, another group of agents will be 
‘recom amended: 
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Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 


eo . 
FD-253 (Rev. x. @ 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 

File No. 

Director 1 3 

Federal Bureau of Investigation 

United States Department of Justice : 1 
Washington, D. ©. 20535 


Pear Sir: ‘ 


For inclusfon jn the fund to bé paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fwad ond whe dies from any cause except self-destruction while employed as «a Special Agent, } am for- 
warding herewith (by Check « Money Order) the sum of $10, payable to S.A.LF., to be included in said fund, Rayment-will be 
made fot death by self-destruction after the Agent has been a member of the fund fora continuous period of two yeats, It is 
understood and agfeed that the sum tendered herewith is @ voluntary, ‘gratuitous contribution to sdid fund which 1 understand 
is to be administered in the following manner, 


1 

The Director of the FBI will appoint a committee whith shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate attion to the Director in pertinent matters, 
The Assistant Director of the Administrative Division of the FBI shall receive all ¢ontributions and account for same to the 
Director, Upon the death of any. Special Agent who fs q membet ‘of said fund the appointed committee will consider the case 
‘and submit a recommendation to the Director as to its conclusions. Appropriate instructions wil} then be issyed to the Assist. 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $16,000, The Nability 
‘of the fund shall not udder any circumstances exceed the amount of monies in the fund dt the time any liability shall occar, 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) 


Office of Assignment (or SOG Division) 


The following person is designated as my beneficiary for Special Agents Insurance Fund: 


Os at se ED s eke 


b7C 


designate the a ea. benefi e beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? | es [TZ] No If not, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other thon travel accidents. ; 


i 


Name (primary beneficiary, use given first name if female) 


Relationship 


‘Address 
‘Name (contingent beneficiary, if desired; use given first name if female) Relationsbip 


‘Address 


t 
Toynett tees od 
Spoial Aguils lik.ccnee Fond 


— 
MARL 6? A ae KN 


Special Agent 


Very truly yours, 


4 


J, Edgar Hoover, Director 


ny t 


SAC, Chicago (66-4468) n/a/es 


Director, FBE 


CHINESE INVESTIGATIVE MATTERS 
SUGGESTION MATTER 


FRefereace is made to Chicago letter dated October 20, 
1966, with the above caption wherein a suggestion submitted by 
SA. James Mf. Fox was set forth. 
b3 
b7E 


This {aformation is being brought to your attention so 
that SA Fox may be advised of the existence of such a procedure on 2 
trial basis prior to the receipt of his suggestion. 


2 2 = Chicago 


not 1 - Field personnel file of SA James M, Fox 

Pet 1 ~ Suggestion file ” 

a >. Personnel file of SA James M.’ Fox. 

i b6 

: Y) (Suggestion 326-67) b7C 
NOTE: Based on memorandum J. J. Casper to Mr. Mohr, 11/3/66, 


re: Chinese Investigative Ma: , Suggestion 326-67 Submitted 
ae By, SA James M. Fox, Chicago Office, 


Sr ae eaeaaiern eo, . an ae a 
AeMOU fh TOD: / : 
Lhe Bei Le 


owe oe 


? 


October 25, 1936 
PERSONAL 


bir. James i. Fox 
Federal Bureau of Investigation 
Chicago, Hlinols 


Dear ir. Fox: 


I have received your suggestion ea 


proposal is being carefully evaluated and you will be advised in the 
event. it is adopted. 


The interest which prompted you to submit your idea 
to me is indeed appreciated. 


Sincerely yours, 


2 ~~ Chicato 
1 - Field personnel file 
1 - Suggestion file 


Personnel file of SA James M. Fox. A 


' (Suggestion 326-67 dated 10/20/66 
NOTE: 


(CONTINUED ~ OVER) = 


b7E 


‘UPLICATE YELLOW! 


Mr. James M. Fox 


b3 
b7E 


Referred to the Files and Communications and Domestic 
Intelligence Divisions for views and recommendations. 
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DIRECTOR, FBI . 10/20/66 | 
SAC, CHICAGO (66-4468)  ATIN: SUGGESTION DESK 
: | TRAINING DIVISION 
CHINESE INVESTIGATIVE MATTERS 
erie reas 


The following suggestion has. been submitted by * 
JAMES #. FOX of this division: 


Bureau (RM) 


= ~- Pergonnel File SA FOX) 


b3 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please. Refer to 
File No. 


Director 

Federal Buteay of Investigation i 
United States Department of Justice ' 
Washington, D. G. 20535, 


Dear Sir: 


For inclusion in the fund to be paid to the designated benefictary of any Special Agent’ of the PBI whe hs previously 
contributed, t6 this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am fora 
warding herewith. (by Check ~ Money Order) the sum of $10, payable to S,A.LLF., to be included in said fund, Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for d continuous pertod of two years. It is 
wnaderstood and agreed that the gum tendered herewith ts-a, voluntary, gratuitous contribution to said fund which f understand 
is to be administered in the following manner. 


The Director of the PBI will appoitt 4 committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee wilk recommend appropriate action to the Dire¢tor in pertinent, matters. 
The Assistant Director of the Administrative Division of the PBI shall receive all contributions and, account for same to the 
Dire¢tor, Upon the death of any Special Agent who its a member of said fund the appolated committee will consider the case 
amd submit « recommendation to the Director ag to its conclusions. Appropriate instructions will then be issued to, the Assist« 
ant, Directof of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any Mability shall o¢ear 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type. or-print) Date. Office, of Assignment (or SOG Division) 
yo 10 J bE 


“Tames » Fo, CHICAGO 


following person is designated as my beneficiary for Special Agents Insurance Fund: 


Address — 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S..Ross Fund as well? (67‘Yes fa No If not, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas..S. Ross. Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name. if female) Relationship 


Address. 


Name (contingent beneficiary, if desired; usé given first name if female) | Relationship 


Address 


i Very truly yours, 
Payment fecelved 3 
's Insurance Fund 


Special on : 
oct2s. 5 dato’ "| me. 


Special Agent 
; “3, Edgar Hoover, Director 


geod 
187 


5010-108 


fe UNITED D ata OVERNMENT 
Memorandum 
TO DIRECTOR, FBI : DATE: 8/2/66 
FROM sxc Sea jo 
SUBJECT: “SA JAMES MN Fox 


CHICAGO DIVISION . 


“Re Chicago jietter dated 6/29/66. 

‘On July 26, 1966, a hearin ‘was ‘held on the complaint 
filed by SA FOX against [oo at the State's Attorney 's b6 
Office, 2600 South California Avenue, Chicago, Illinois. b7C 
Assistant State's Attorney [a tits Jadrected this hearin eae 
and after statements of fact were made by SA FOX and — 
[__jordered Pte refund the $155 in question or face 
arrest and prosecution. [____]:took the position that he had 
held the property in which SA FOX had been interested for a 
one week period and felt that a certain amount was due him 
for his effort. [28 oh was reached between SA FOX and 


ae allow $25 whereupon the $130 difference was 
ree to SA FOX a complaint in this matter was dropped. 


The above is submitted for the Bureau's information. 


@). Bureau (RM) 

-2 — Chicago ‘ya 
(1 - 67-832) 
(1 - Personnel File SA FOX) 
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Buy U.S. Savings .Bonds Regularly on the Payroll Savings Plan 


3010-108 


“OPTIONAL FORM NO, 10 
MAY 1962 EDITION 
GSA FPMR (41 CFR) 101-11.6 


y | UNITED STATES |, 


a 
Memorandum 


DIRECTOR, FBI DATE: 6/29/66 


SAC, CHICAGO 


SUBJECT: SA JAMES M.VFOX 


CHICAGO DIVISION 


During January , 1966, SA JAMES M. FOX contemplated 
the  betabilce ade of a home ain Nort thbrook i 


b6 
b7c 


broker and lawful agent of the owner of the home. 


During subsequent conversations with the owner, it was 
earned that f Jhad completely misrepresented the terms 
of sale and sale negotiations were broken off. 


During the months of February and March, 1966, SA 
FOX talked with loa several occasions and each time b6 

agreed to return the deposit money and expressed his bic 
Sincere apologids for his "inadvertent misrepresentations". 


During a conversation on March 29, 1966, 
mentioned for the first time to SA FOX that perhaps he 
was under no obligation to return the deposit money. Subsequent 
attempts to obtain the amount involved were completely 
unsuccessful, [_____]claiming on each occasion that he had 
fulfilled his part of the agreement and would not return the 
money. 


On several occasions between March and June, 1966, 
the Illinois State Department of Registration and Education, 
was contacted regarding the facts of this case. On June 29, 


1966, SA FOX spoke with [______} Illinois State b6 
Department of Registration and Education, Chicago, Illinois. b7C 
This state agency licenses all bona fide real estate brokers 

in Illinois. [=a] eeaeod that was not registered with 


his agency and_was therefore transacting real estate negotiations 
unlawfully. tried to reach a by telephone but 


RECA37, BILE 7 Fog 
- Chicago 


minted ‘sto 
1 - 67-832 ae oe el ae tare os 


4 a 
ersonnel File SA FOX : Pes lea a aly cease Oe 
i 3 
Pee. at 


“HD 4 Bay 0,8. Savings Bonds Regularly on the Payroll Savings Plan 


- Bureau 


® ® 


ee oe to return [cats [|suggested that . 6 
@ most expedient remedy wou e to file a complaint with mie 
the Cook County State's Attorney's Office in Chicago, Tllinois. 


On June 29, 1966, SA FOX filed a complaint against 
a the States Attorney's Office, 2600 South © b6 
California Avenue, Chicago, Illinois, The facts as presented pete 
by SA FOX were heard by a representative of that office who 
then set July 26, 1966, as the date for a hearing, at which 
time the facts as prestnted by SA FOX and | Toatn any ‘be 
evaluated. ‘The States Attorney’s Office indicated that if 

refused to show up for such a hearing, a warrant would 
be issued for his arrest inasmuch as it is a felony in Illinois 
to transact real estate business unless one is licensed by the 
State. The States Attorney's Office further indicated the 
possibility of criminal fraud on the part of Cope anasmuch 
as he had refused to return the $155.00 to which he apparently 
had no right. : ' 


The above is submitted for the Bureau's information 


and any further pertinent developments will be immediately 
Set forth for the Bureau. 
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NOTIFICATION OF BASIC CHANGE 


892 — QUALITY INCREASE ] 896 ~ ADMIN, PAY INCREASE | 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


i 


Name of Employee: ____. JAMES u Ubox 
Where Assigned: Chicago : 
‘ (Division) (Section, Unit) 


Official Position Title and Grade: . Special Agent GS-11 


Rating Period: from April 1, 1965 to __March 31, 1966 


ADJECTIVE RATING: ______Excellent ss Eployee’s 
Outstanding, Excellent, Satisfactory, Unsatisfactory ae eg 
b6 
b7C 
Rated b 3/31/66 
siete 
Ragiewea by: Ss ecial Agent in Guaree 3/31/66 
M, SINE Title Date 
Sak Va Dy ¢ 4+~———___ Assistant Director APR 19 1965 
MAE AEPIOVES BY: Signature Title Date 
TYPE OF REPORT 
(K] Official Co “AaBinleteative 
€X) Annual {-} 60-Day 
C 90-Day 
' ; : CC). Transfer 
(C) Separation from Service 
os Special 
‘ 7 ples 2577S. ca 
. f 
REC-138 i APR 14 Ic66 
3 MAY 6 1966 oe be 


i 
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ED«18Sa Revs 14-27-64) ® i) 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


“RATING GUID 


Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in samé salary grade should be 


compared. 
RATE ITEMS AS FOLLOWS: 


: Outstanding (exceeding excellent and deserving of special commendation). 


webs Excellent. 

‘mention Satisfactory (good or very good). 

we Unsatisfactory. , a 

=n, No opportunity to appraise performance during rating period. 


Guide for determining odjective rating: 


1. ‘Outstanding” adjective rating requires (A) that all elements be -+, and (B) that each and every rated element be factually justified by 
¢ 


narrative details, including reasons for considering each worthy of 


ion and be attached to FD-185a. 


2, “Excellent,” “Satisfactory” or “Unsatisfactory* adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment toust be exercised to insure that adjective rating is reasonable in the light of elements rated, 

A. Any element rated “Unsatisfactory” must be supported by narrative comments, : 
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring bis performance up to & Satisfactory 


' —_ Jeve# and must be attached to FD-185a. 


pace <r (1) Personal appearance. 
w—_he (2) Personality and effectiveness of his personal contacts, 
aowifom (3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 
(4) Physical fitness (including health, energy, stamina). 
(5) Resourcefulness and ingenuity. 
(6): Forcefylness and aggressiveness as required. 
(7) Judgment, including common sense, ability to arrive at 
; proper conclusions, ability to define objectives, 
‘malZ. (8) Initiative and the taking of appropriate action on own 


responsibility. : 
(9) Planning ability and its application to the work. 
: (10) Accuracy and attention to pertinent detail, 
(4) Industry, including energetic, consistent application to 


duties, 

i. (12) Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 


employee's control. 
ny a (18) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 


of application. 
eo Eon (14) Investigative ability and results: 
Oe al Internal security cases 
(b) Criminal or general investigative cases 
mkatum(C) Fugitive cases 
eeee pecheieyy cases 
{i (e) Accounting cases 
—-E. (15) Physical surveillance ability, 


« (16) Firearms ability, 
(12) Development of informants and sources of 
E information. 
w—wrsram (18) Reporting ability: — 
ee (a) Investigative reports 


~é- (b) Summary reports 
(c) Memos, letters, wires 
(Consider: = cntiseness; £ clarity: 
organization; thoroughness: 
~Baccwres 3 Zadequacy and pertinency 
: of leads; 
~~. (19) Performance us a witness. 
Executive ability: 
(a) Leadership 
() Ability to handle personne} 
(c) Planning 
(d) Making decisions 
(e) Assignment of work 
(£) Training subordinates 
(g) Devising procedures 
(h) Emotional stability 
(i) Promoting high morale 
y (j) Getting results ; 
eas (21) Ability on raids and dangerous assignments: 
5 (a) As leader 
»(b) As participant 
ve bee (22) Organizational interest, such as making of sug- 
gestions for improvement. 
: (23) Ability to work under pressure, 
svireEwe (24) Miscellaneous. Specify and rate: 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 


supervisor, instructor, etc,): — 


Espionage ~- Foreign Intelligence Squad 


B. Specify employees most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):, e 


_ Investigator —- Chinese speaking (Toyshan) | 


C. (1) Is employee available for general assignment wherever needs of service require? . YES (If answer is not “yes,” explain in narrative 


comments.) ; 4 : : es : 
(2) Is employee available for special assignment wherever needs of service require? YES ut answer is not “yes,” explain in narrative 


comments.) 


D. ‘1, Has employee had an abnormal sick leave record during rating period? NQ_.,.2. Has employes used mor: ack Teave (including annual 
uring such | 


: leave or LWOP for illness) doring rating period than 
question is “yes,” explain in narrative comments.) 


the amount of sick leave earned d 


period? .19_. (If answer to either 


E. 1s employee qualified to operate a motor vehicle incidental to his official duties? Yes — No | : 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b)’ Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


ee oe 
EMPLOYEE’S INITIALS 


} "FD-185c" (Rev. 2-12-65) 


be NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY: 


SA FOX dresses in a neat and conservative manner and 
makes an excellent personal appearance. He has a friendly 
personality, a calm, pleasant manner and is very effective in 
his personal contacts. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


He is qualified, without limitation, and has performed 
dangerous assignments during ithe rating pened in a satisfactory 
manner. i 4 

3. LIMITATIONS ON AVAILABILITY: PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION: 

He is completely available and has no shywica'll 

limitation affecting the performance of his duties. 


a t 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HAND MPLICATED INVESTIGATIVE MA RS AND 
SUPERVISION REQUIRED: 

From April 1, 1965, to May 26, 1965, SA FOX was 
in attendance at the Defense Language Institute, Monterey, 

’ California, pursuing a course of instruction in the Chinese - 
Toyshan Language. While so assigned he demonstrated an excellent 
attitude. Upon completion of this course of instruction, he 
was assigned to the Chicago Division. Since June, 1965, he 
has been assigned to the Espionage — Foreign Intelligence Squad 
where the preponderance of his assignments have been in the 
Chinese field. He has also handled assignments in the Dominican 
and Soviet-bloc fields. SA FOX has demonstrated intelligence, 
perception and aptitude in the handling of his assignments 
as well as an increasing competence. His overall performance 
is well above the average to be expected of an agent of his 
experience and the amount of supervision required is considerably 
less than average. He has also shown an aptitude for handling 
complicated investigative matters in this field which should 
continue to increase. His overall attitude toward his work 
is outstanding and he handles his assignments with diligence 
and enthusiasm. 


SA FOX has demonstrated a positive appreciation 
of his responsibilities in applicant recruitment and has made 
several effective contacts designed to advance this program. 


Initials 


5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


N. A. 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 


N. A. 


7. PARTICIPATION IN INFORMANT PROGRAMS: SA FOX has been involved in 
the contact and development of several sources of information 
. He has also participated as_an alternate 


i velopment of a security a at 
He is presently acting as alternate contact 
agent in another potential security informant matter 


8. TESTIFYING EXPERIENCE AND ABILITY: 


During the rating period, SA FOX has not had occasion 
to testify, however, he has testified in a satisfactory manner 
in federal court in the past. 


9. ACCOUNTING INFORMATION: 


N, A. 


10. POLICE INSTRUCTION: 
N. A. 


11. RESIDENT AGENTS: 


N. A. 


| ae 


“ Initials 
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12. 


13. 


M4. 


1 
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EXPERIENCE AND ABILITY.AS INSPECTOR’S AIDE: 
N. A. : . 


FOREIGN LANGUAGE ABILITY: . ae 
‘ : 


Language in which proficient. Chinese _— Toyshan Seas 
Completed language school —] Yes {7}.No re 
Fluent in ChineSe-ToysShananguage to extent Agent ¢ can handle typical. investigative 
problems as follows: (1) Conversation form {%]) Yes [{] No 

(2) Written form yYes [C]No . 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 


Language Read Write Speak Understand 
_Chinese - Toyshan Fair. _ Fair Good_ __ Good 
FrequencyChinese-Toyshrfiguage ability used during rating period: Severs te snes a 

Ww 


Frequency of use of Chinese-Toyshaxuage ability anticipated during ensuing year: Several 
times a week 


ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. f"K] Yes (C)No 
(b) Agent is completely available for administrative advancement. Yes [C}No 


(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, : 
personality and appearance. (1 Yes {x) No 


(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
(very good [“jexcellent [7] outstanding 


(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) t4) Yes [([]No 


From the manner in which SA FOX administers his own 
cases and the limited opportunity he has been afforded ‘for 
administrative training, it is felt that he demonstrates a 
potential for administrative advancement, dependent upon the 
acquisition of additional field investigative experience. 


Aes 


Initials 


April 4, 1966 


Local Board Number 103 | 
Selective Service System | 
1563 Ellinwood Street | | 
Des Plaines, Illinois 60016 


Gentlemen: 


Your Board has previously furnished this Bureau 
a Classification Advice showing that Mr. James Monr Ox, | 
Selective Service Number 11 103 37 453, would be continued in | 
II-A classification until May, 1966. | 


Mr. Fox is_ still employed as a Special Agent. | 
However, he has advised bé | 
Jn view of this, your Board might Pa 


wish to classify him in III-A. If not, it is requested that he be 
retained in II-A. 


Your cooperation in this matter is indeed appreciated. 


Very truly ented ay 2: i ee A tii ZS 


bé | 


8 REC-13D [eae — 
© 4 Pe ‘a i b7C 
2 a APA VE af 
<H John Edgar Hoover C\ 
a Director 
< 
1 - SAC, Chicago - Follow closely and advise Bureau promptly if there is 
a change in SA Fox' classification. 
Tolson esecenerane: (4) ; 7 | 
eo eens NOTE: Address taken from Classification Advice in file. Bureaunameis — 
WICK senna James M. Fox. | 


“Tele, ROOM ammeane 
Holmes ssw 


Ca wart, ROoML) “reLeryps unr] 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 


Director 

Federal Bureay of Investigation 
United States Repartment of Justice 
Washington, D>. G. 205358 


Dear Sir; 


For Incluston in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from ay cause except self-destruction while employed as a Special Agent, lam for« 
watding herewith (by Check - Money Order) the sum of $10, payable to S.A.1.F., to be included tn said fund. Paysient will be 
made for death by Selfdestruction after the Agent has been a wenber of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith Is a volyntary, gratuitous contribution te said fund which I understand 
is to be ddministered in the following manner, 


The Director of the FBI will appoint ‘a committee which shall consider Gill matters pertaining to the acquisition, safe 
keeping and expending of said fund, which Committee will recommend ‘appropriate aetion to the Director in pertinent matters, 
The Assistant Director of the Administrative Division of the FBI shall receive al} contributions and ‘aecount for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit aq recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assists 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall oceur, 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or print) ~ (Date 


The following person is designated as my beneficiary for Special Agents Insurance Fund: 
Name Orimarv bene jarv: Se viven irst name if female) : : : : } 


Office of Assignment (or SOG Division) 


be 
b7C 


Name (contingent beneficiary, if desired; use given first name if female) 


ESTATE | ; 


Rakes : —— : > 


. . TSS Se 
Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? [ges [7] No Ifnot, the entire following portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name if female) Relationship 


‘Address 
Name (contingent beneficiary, if desired; use given firet name if female) Relationship 


‘Address 


. Very truly yours, 
Payment Rece!. od 


Special Agents Ingcrante Fuad 


_ _ 
JAN 6 1966 Jone “4 foe 


Special Agent 


i 


J. Edgar Hoover, Director 


(3 


g-ecd 
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SAC, Chicago November 28, 1965. 


Director, FBI 


James ml Fox 
SPECIAL AGENT 


The above-captioned Special Agent attended the following training course(s): 


In-Service: from 11/8/65 to 11/19/65 
(_] Criminal (_) Accounting 
7] Security (_) Expert Firearms-Defensive Tactics 
[X] Basic 
(—] Advanced 
CJ 
| f The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained. 
G 


Notebook ——————__—_—___ 
93 
Examination ————_—_______ 19/25 
Shotgun Course #2 —————__—_— 
83 
Rifle ————_—_—__. 94 
Machine Gun —————_ 
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September 28, 1965 


Mr. James M. leh 


Federal Bureau of Investigation 


Chicago, Illinois 


Dear Mr. Fox: 


It is my heartfelt wish that 
[ _fite will be blessed with joy 


Sincerely, 


1-SAC, Chicago (Perso 
1 - Out of Service File o 


67-592577 


Sc iP 2 2 5 9 1968 
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:GSA GEM, REG. NO. 27 


UNITED STATES GOVERNMENT 


Memorandum 


‘TO + Director, FBI DATE: 9/22/65 


SAC, CHICAGO / ; ; { 
: ARLES y » . ; 


YING No . pes Wop rye 


. (Division) 
PAYROLL NAME (List as desired on payroll} 


ADDRESS AND PHONE CHANGE 


Present phone number (city) " 


([] FD-310 enclosed Local address (Number Street City 


NOTE (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 
Has spouse ever been an employee of the Bureau or an applicant for Bureau employment? 


1, 7} No 2.(%) Yes (7) Present [X) Former (7) Applicant 
MARITAL STATUS 


Married to - Show full (maiden) name of spouse Date and place of marriage 


Data re ‘spouse 


te heralin“seane lee aE le le erie gah etna Sere te el Nee aire eee ee ee meee martina teal aS ie ie ct ant Marta tee” ies iia, ee Date “saree eel Sree sasing es ee eae tate evga emanate,” teen tags 
. Birth date Birthplace . 


f 
i 


0 ce oe cote To ecm vite Se me ee wie deny ae wee ene eee Fe Heer er set ott Tah et Nedra APs, el PO te dese aC i ite te are lhe ell ine ate, ia el pi ae te rae ne I AL IT Sere Aout Wen armies ete mel ol 


Legal Residenc Occupation 


Office indices re spouse and relatives (use Addendum, if necessary) . 

Credit and arrest records re spouse (use Addendum, if necessary) : 

FD-292 enclosed 1(7} Yes 2. (7) No Date it will be submitted 

FD-310 enclosed ‘1.("} Yes 2. [“) No Date it will be submitted 

Name, address, and telephone number of person to be notified in case of emergency 


ak 
RE sea ate Dire Seen Nee She AAR NG iment ‘wim ie i, Wet Si ee ir tin le urs i ae rt Fite en ed “etal ae Gata ee “HO ence Je “Sr ewe term Sere Se ee" ne ar abet“ arte tomes sare tov 


b6 
b7C 


aA? 


~ ee > 
De ete a he Mane aha tn ania apn Ratath seta tun Rian cepeansthonan arial aiallontntoentdl dnbtaretaritdieMenmatbantaiantclnitiahingliniantradeatuasen itian a Mnaiaehaaihaneiniarenidiatiaainar nin memati 


BIRTHS 


To employee (Name 
‘JAMES M. 


AS a 
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“ 
OPTIONAL, FORM NO, 10 é 
010-104 


UNITED STATES GOVERNMENT 


Memorandum 


“ae FBI ‘DATE: 8/4/65 
FROM :'“ SAC, CHICAGO (66-4813) 


SUBJECT: SA JAMES uOeox 
UTILIZATION OF LANGUAGE ABILITY 


SA FOX arrived in Chicago on transfer from Monterey, 
California, on June 7, 1965, having completed a course of 
instruction in the Chinese - Toyshan Language at the Defense 
Language Institute, Monterey, on May 26, 1965. He is currently 
assigned to the Espionage - Foreign Intelligence Squad where 
his assignments have been almost exclusively in the Chinese 
field. E 


These contacts and other interviews in connection with his 
investigations have provided him with the opportunity to use 
his Chinese speaking ability several times each week. It 

is anticipated that this frequency of usage will be maintained 
during the coming year. 


@Q- Bureau (RM) 


2 - Chicago 
oe SA FOX -_ 


Searched — Se ee 
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aR yale ee A ORT 
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